World of Work Payroll

ACTIVITY SUBMITTED BY KAREN COOPER, CONCORD HS

UNIT:

Employment Skills (also refer CO Supplemental Glossary)
TASK:

6.4
Discuss job management skills
ACTIVITY TYPE:
Integration of Academics
APPROXIMATE TIME:
Infused into class work for a three-month period
MATERIALS:
Temporary checks, deposit slips, check registers, and checkbook covers for each student  (Check with your local bank.  Many will donate these materials free of charge.)
PROCEDURE:

1. In this activity, students become employees for a designated time period.  During this time their school attendance, completion of assignments, and following classroom rules become the basis on which they will be paid.

2. Set a minimum salary, such as $9.00 per hour.  Each school day becomes an 8-hour workday.  If students are absent, they do not get paid.  If they arrive late or leave early, they lose a half-day of pay.  If students do not complete assignments or follow classroom rules, they are “docked” an hour’s pay for each infraction.  They may also earn “overtime” for completing assignments for work in addition to regular assignments.  Prepare a list for which you are willing to pay “overtime.”

3. Each student receives a checkbook complete with checks, a register, and cover that they must keep up with and use throughout the 3-month period.  They should personalize their checks with their name and an imaginary account number to prevent unauthorized use by other students.

4. Provide the students with a list of the bills they will be responsible for such as rent, utilities, vehicle, and groceries.  Some expenses will remain stable each month; others may vary.

5. At the end of the month, the teacher calculates the payroll and issues each student an imaginary paycheck.  Students are not informed about standard deductions until they receive their first check.  This is a good time to discuss terms related to payroll checks.

6. After receiving their check, students endorse and deposit their funds.  Then they pay their bills and complete their check registers.  Late fees are assessed for late payments or overdrafts.  You may want to divide the class into groups and allow students to act as the “bank” and the various “payees.”

7. Because of the length of this activity, there should be some surprise expenses, such as medical or repair expenses.  Students may also qualify for raises during the third month, maybe $.25 per hour.

8. There will probably be some students who cannot pay their bills at the end of the month.  You may want to consider the possibility of allowing students to make loans to each other–another “real world” topic.

9. You may want to give grades at the end of each month for the completion of the checks and registers.  Penalties may be given for incorrect or sloppy entries or late or unpaid bills.  Consider a hefty penalty for replacing a lost checkbook.

10. To reward students at the end of the three-month period, consider having a reward activity, such as a pizza party.  Students who do not finish the activity with any money in the bank serve as the waiters and waitresses (of course they still get pizza, too.)  An “Employee of the Year” award may be presented to the employee who finishes with the most money in their account.

ENRICHMENT:
This activity appears to take a long time and involve a lot of record keeping.  However, many of the activities are tied to different areas of career exploration.  Adapt the activity to the methods that work best for your classroom.
