Student _________________________________________________________________
Work Site _______________________________________________________________
Work Supervisor _________________________________________________________
CHAPTER 9: Setting Goals
As indicated in the chapter, goals are directly tied to motivation. The following is a questionnaire for examining the goal-setting process. The more questions you answer in the positive the more likely you will have success in achieving goals. Goal setting takes practice. 

	Goal-Setting Questionnaire
	Yes
	No

	Do I know what I am supposed to do on the job during the internship?  
	
	

	Does this job have clear goals?  
	
	

	Do I get to participate in setting my goals for the internship?
	
	

	Are the goals associated with this job interesting?  
	
	

	Are project or task deadlines tied to goals?  
	
	

	Are my goals prioritized based on meeting my needs and the sponsor’s needs?  
	
	

	Do I make a total commitment to accomplishing my goals?
	
	

	Do I have the resources needed to achieve my goals?
	
	

	Do I feel fulfilled when I reach my goals?
	
	

	Do I accept feedback in a constructive way with respect to goal achievement?
	
	

	Is there a reward or will I receive acknowledgment when a goal is met?
	
	


CHAPTER 9: Setting Goals
Purpose:  As indicated, goals are directly tied to motivation. Different motivating factors determine whether goals will be met. Goals must be SMART: specific, measurable, acceptable to all parties, realistic to achieve, and time bound with a deadline. The Goal-Setting Questionnaire will help students determine if their goals are SMART. Students will be more motivated to accomplish SMART goals.

The questionnaire can be customized to include other questions that will help students determine whether their goals are SMART. Stress to students that goal setting takes practice.  

