Date: __________

Name:_______________________________

Hour: __________

Workplace Readiness

Discrimination 1.5

Imagine you are applying for a job at a moving company. In each set of questions, choose which one would be legal for the manager to ask you in a job interview. 

Age-related

a. How old are you? 

b. If I hire you, can you offer proof that you are at least 18? 

Criminal History

a. Have you ever been arrested? 

b. Have you ever been convicted of a felony? 

Medical History

a. Do you have back trouble? 

b. Are you physically capable of lifting heavy objects? 

Disability 

a. Are you disabled? 

b. Are you able to perform the essential functions of this job? 

Nationality

a. Where were you born? 

b. Can you show proof that you are eligible to work in the United States? 

