
What Have You Got to Lose ? 
How much would it cost you to drop out of high school after the 10th grade ? Take a look at the earnings 
chart. In just one year, you'd earn $6,150 less than a high school graduate and $16,950 less than someone 
who graduated from college. But that's just the beginning. To find the real cost, you've got to see how these 
lost earnings keep adding up. 
            Use the workspace to figure out how much you'd lose after ten years. You'd be in your mid-20's by 
then, but could you afford to move out on your own? Now figure out your losses after twenty years.  Could 
you start raising a family that much in the hole ? Over a li fetime, most people work for forty years.  By that 
time, you'd have lost a fortune because you dropped out of school in the 10th grade. Use the workspace to 
see for yourself. The total cost is truly amazing. 
 
How Much It Costs To Be A High School Drop Out 
                                                         Compared to                                    Compared to 
Earnings/Time                                  High School Graduate                      College Graduate                Average Earning per year 
Earnings Lost in 1 year                                  $6,150                                $16,950                              HS Drop Out      $14,650 
Years of Work                                                     X                                        X                                   HS Graduate      $20,800 
                                                                                                                                                             College Grad.    $31,600 
Cost After 10 Years                         $                                         $                           
Cost After 20 Years                         $                                         $                           
Cost After 40 Years                         $                                         $                           
 

Learn to Earn 
            Now let's look on the bright side. If you decide to stay in school after the 10th grade, in just two 
years you'll graduate and earn $6,150 more than someone who dropped out. If you go on to finish college, 
in just six years you'll be earning $16,950 more than a drop out. This means you are actually earning money 
for every year you stay in school. And over a li fetime. these savings really add up. Use this workspace to 
figure out how much you can earn for each day of high school and each day of college.  Remember that a 
school year is only about 180 days long. 
 
How Much It Pays To Stay In School 
Earnings/Time                                                               4 Years High School                                                    4 Years College 
 
Increased Yearly  Earnings                                                         $6,150                                                                           $16,950 
Years of Work                                                                                 X40                                                                                 X40 
Increased Lifetime Earnings                                          

Days in School                                                                             ÷ 720                                                                              ÷ 720 
 
 
Earnings Each Day in School                                          $                                                                                      $ 
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The Five Geometric Shapes which describe our personalities are: 
The logical thinkers are considered using the left hemisphere of the brain.  These 
are the Box, Triangle, and Rectangle.  The creative thinkers are said to use the right 
hemisphere of the brain most and are Circles and Squiggles. 
 
(1)  Box 
        • Committed to task • Hard worker  • Believes meetings are a waste of time    
• Loves rules and goes by manuals • Most organized and things must be in their 
right place • Not a touching and hugging person • Likes calendars and schedules  
• Collects data and describes things as “precise” or  “exact” • Slow to make 
decisions because needs time to analyze • Facts must be in writing to believe it is 
true • Loves to create forms • Most conservative of all types • Slowest to change • 
Usually most religious • Even though a loner at work, the best friend you will ever 
have — most loyal • Commitments are forever • Rarely appears stressed • Usually 
shows few emotions 
 
(2) Triangle 
         •  Has tendency to tell others what to do • Likes recognition • Usually a leader 
moving upward with ambition • Processes information quickly • Makes decisions 
quickly • Annoyed by indecisiveness of others • wants to hear several solutions 
when they hear there is a problem • Good at political moves • Moves quickly from 
one decision or topic to another • Usually hard to get along with • Do not argue with 
them or embarrass them, especially in public • They get even 
 
(3) Rectangle 
        • Confused • In a state of change • Growing 
upward • Temporary state which many of us pass 
through • Period of questioning self • Usually the 
label given an adolescent, a person at a new job, 
new marriage, in retirement or mid-life crisis • Can 
be any of the other four shapes at the drop of a  
hat • Difficult to work with • Unpredictable •  
The time when we are most open to new learning 

Psycho-Geometrics 



(4) Circle 
         • Wants to  feel needed • The lover • The people person • Loves to be a team 
player • Does not work alone • A nurturer, caretaker • Loves to help others with 
problems • Loves harmony and joy • Best listener • Empathetic • Best 
communicator • The only person who operates equally from both sides of the brain • 
Understands others and can communicate with them • Suffers when harmony does 
not exist and conflict does • Brings work problems home • Should surround 
themselves with a triangle person • Circles are gossips, they don’t mean to be they 
know everything because others talk to them • Put smiley faces on their papers • 
Like “get-acquainted” activities 
 
(5) Squiggle 
        • Has own unusual behaviors • Sex crazed • Only one truly right-brained 
people • Creative • Innovative • Bored with routine • Needs many things going at the 
same time • A bright thinker • Wants to know more than the rule — the why • They 
try, but do not think as others • The thoughts change so quickly • Hard to get them 
there on time • Don’t understand why it is important to get there on time • Very 
motivational to others • High energy • Dramatic • Usually does not do maintenance 
or follow through • Needs creative space • Likeable • Spontaneous • Say what they 
think • Cannot tell a lie • May be disguised as other shapes to fit in 
 
 
 
 
 
 
 
 
 
All five shapes are within each of us.  One is dominant but we can flex to 
another shape to work well with others. 
 
To flex to Box   • Make appointments • Have written agenda • Send agenda ahead 
of time • Greet them quickly and get to the business at hand • Go in a logical step-
by-step order and if interrupted, begin at top again • speak slowly to box to allow 
them time to think through everything • Dress yourself conservatively and 
professionally 
 
To flex a Triangle • Move fast • Begin at the end to tell why you are here • Be 
assertive but appreciative of the triangle person • Show strength in presentation of 
solutions • Dress for success — labels and fashion 



To flex a Rectangle • Decide what shape they are at this time and flex to it • Use 
circle and triangle mostly to give them support of themselves and to give goals and 
instructions 
 
To flex to a Circle • Give them love and support • Genuinely brag on them • Since 
circles are the best at reading body language, don’t try to fool them • Spend time 
with them • Develop a rapport with them • Love to sit there • Speak slowly 
 
To flex to a Squiggle • Present idea with great enthusiasm and drama • Be very 
excited • Use unique approaches and visuals  
 
 
When dealing with clients who are: 
 
Boxes - Have the answers and data organized to present in a logical order and 
give them time to process it 
Triangles - Go for the close and the sale at the first sign they seem to understand.  
Don’t prolong it or you lose them. 
Rectangles - Different every day and loves to ask questions.  
Circles - Spend time with them and get to know them. 
Squiggles - They will probably get excited and do nothing but be creative and 
enthusiastic in the presentation. 
 
 
When dealing with children who are: 
 
Boxes • They want rules.  Push them to socialize and share their organized toys.  
allow them to be weak and teach them it is OK. 
Triangles - Will take risks, teach them how to take smart risks. 
Rectangles - They are all here in adolescence.  Questioning of norms.  Show them 
day-to-day examples. 
Circles - Will always be there for you and will love you.  Encourage them to stand 
strong and not get trodden upon by others. 
Squiggles - Rein them in to reality, but let them dream. 
 
A WINNING TEAM HAS ALL FIVE SHAPES!      VALUE EACH SHAPE! 

 
        ALLOW OTHERS TO CHANGE SHAPES! 



Hopes for favors                      Attacks persons                         Attacks problems 
Relinquishes Rights                 Demands respect                       Claims legitimate rights 
Views others as superiors         Views self as superior               Recognizes other's      
                                                                                                     rights 
Avoids Problems                      Instill s fear in others                 Commands respect 
Defers to Others                      Is decisive and makes               Respects others 
Bottles up feelings                        choices for others                 Is honest about feelings 
Gets taken advantage of            Is cocky and hostile                  Works towards goals 
                                              Demands favors                        Makes own choices 
Lets others choose                   Lacks respect for others            Deals well with anger 
Lets others decide                                                                      Exudes confidence 
                                                                                                Requests favors 
                                                                                                     and services 
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Purpose of the activity is to help participants:  

             1. Increase awareness of their interpersonal style  
             2. Understand personal strengths and weaknesses  
             3. Learn an appreciation of other styles and how they interact  

*,9(�*(1(5$/�,16758&7,216�$%287�$&7,9,7<��
During the next few minutes we are going to learn a little more about ourselves and have  
fun doing it. Before you begin the activity, there is a short inventory I would li ke for you to fill out  

,16758&7,216�)25�02',),('�6',��
There are six statements. The first three are to be filled out as if things are going well . The last three are to be filled 
out in relationship to when things are not going so well , i.e., conflict, frustration. You will notice that you are to 
distribute ten points on each. Your response may be any combination from 0 to 10 as long as the total for each item 
totals exactly 10 points. You may total your scores on the first three and on the second group of three. When you 
have your 6 scores, put the sheet aside and we will talk about the results in a few minutes.  

$1,0$/�6,*16��
You will notice that there are three posters around the room with animal names on them: Lion, Fox and St Bernard. 
Decide which of these animals (with its human characteristics) best describes how you relate to and work with others. 
We are all probably a combination but select the one which best describes you.  

Once you've decided which animal is most like you, go to the poster with that animal's name on it (Make sure 
everyone selects an animal before proceeding.)  

Once the three groups are set, give the following instructions:  

             1.    Select a chair/recorder to coordinate the group activity and to handle the reporting out phase.  
             2.   Each group is to make a poster (provide poster-paper and a magic marker, GREEN-FOX, RED-LION, 
                   BLUE-ST. BERNARD, for each group.) The poster is to include the following:  
                    A.  A list of adjectives which describe this animal.  
                    B.  A list of advantages/strengths to being this animal.  
                    C.  A list of disadvantages/weaknesses to being this animal.  
             3.    Each group shares its poster with the other groups.  
             4.    Get in your teams and discuss your strengths and weaknesses. Talk about how you can assist  each other 
                    and how you might accentuate your strengths to offset the weaknesses of your partner. 



/HFWXUHWWH�RQ�6',�
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1.  All people have a characteristic interpersonal style.  
2.  All  interpersonal styles have strengths.  
3.  All  interpersonal styles have weaknesses.  
4.  Weaknesses are strengths used to excess.  
5.  Under stress, styles may change.  

�
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Characteristics:  

             *Likes being genuinely helpful.  
             *Cares about others feelings and well -being.  
             *Dislikes selfishness and anger .  
             *Views self as needing to be more assertive.  
 
STRENGTHS                                                                                               WEAKNESSES  
Supportive                                                                                                     Submissive  
Trusting                                                                                                         Gullible  
Adaptable                                                                                                      Spineless  
Optimistic                                                                                                     Impractical  
 
 

�
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Characteristics:  
             *Likes to be independent and self-suff icient.  
             *Values planning & an orderly approach.  
             *Dislikes emotionalism, respects logic, facts and wisdom.  
             *Views self as needing to be more trusting and considerate.  
 
STRENGTHS                                                                                              WEAKNESSES  
Analytic                                                                                                        Nit-picking  
Cautious                                                                                                       Suspicious  
Methodical                                                                                                   Rigid  
Fair                                                                                                               Unfeeling  
 

�
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Characteristics:  
             *Likes to control & get things done through others.  
             *Likes to compete and win.  
             *Dislikes gullibility and indecisiveness.  
             *Views self as needing to be more considerate.  
 
STRENGTHS                                                                                              WEAKNESSES  
Ambitious                                                                                                    Ruthless  
Competiti ve                                                                                                  Combative  
Self-Confident                                                                                              Arrogant  
Forceful                                                                                                        Dictatorial  
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            Please put points that add up to 10 in the boxes of each numbered item.  A.1 - B.3.  For example, in 
A.1., you might distribute the points 3,3,4. 
 
A.        1.  I enjoy things most when I am . . . 
            helping others do                                            getting others to do                             doing what I want 
            what they want to do.                                      what I want to do.                               to do without  
                                                                                                                                                having to count on 
                                                                                                                                                others. 
            2.  I would describe myself as a person who most of the time is . . . 
            friendly, open and                                           energetic,                                            cautious and fair 
            who sees some                                                self confident and                               and who stands by 
            good in almost                                                 one who sees                                       what I believe to 
            everyone                                                         opportunities                                       be right. 
                                                                                    others miss. 
             
            3.  I find those relationships most gratifying in which I can be . . . 
            of support to a                                                 the one who                                         neither a leader nor 
            strong leader in                                               provides the                                        a follower but free 
            whom I have faith.                                          leadership others                                 to pursue my own 
                                                                                    want to follow .                                   indepedent way. 
             
            Total Column 1A                                            Total Column 2A                                Total Column 3A 
 
 
B.        1.  When I run into opposition to what I am doing, I am most apt to . . . 
            give up what I am doing                                 become forceful and                           become doubly 
            and put my wants to one                                 press for my right to                           cautious and check  
            side in order to be helpful.                              be doing it.                                          my position very 
                                                                                                                                                carefully. 
            2.  In getting along with diff icult people, I usually  . . .  
            find it easire to just go along                          find them as challenges                      respect their rights 
            with their wishes for the                                 to be overcome.                                  and insist that they 
            moment.                                                                                                                      respect my rights 
                                                                                                                                                and interests. 
 
            3.  If I’m not getting what I want from a relationship, I am most apt to . . . 
            Keep hoping and trusting that                         become more forceful and                  abandon the rela- 
            things will work themselves                           persuasive and push harder                 tionship and look 
            out in due time.                                               to get what I want.                              elsewhere for what 
                                                                                                                                                it is I want. 
 
            Total Column 1B                                            Total Column 2B                                Total Column 3B
                                     
             
             Total Column 1                                              Total Column 2                                   Total Column 3 
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OOHHDDGGHHUUVVKKLLSS��OOHHVVVVRRQQ��

   A problem can be 
defined as a personal 
or interpersonal 
situation that presents 
itself to an individual or 
group and requires 
some action.  
   A conflict can be 
defined as a problem 
situation where the 
concerns or interests of 
two or more parties 
appear incompatible. 
   Most of us use 
different techniques for 
resolving conflict. 
   There are five typical 
modes of responding 
to conflict situations: 

COMPETITION 
"I win, I get all my needs met; you get nothing:” 
 
            In this style, the person pursues his/her own concerns at another's 

expense. It can be trying to win, thereby making the other person lose; or it 

could be simply defending a position you believe is correct. 

 
ACCOMMODATION 
"You win. I give in; you get everything:” 
 
             In this style, the person yields to another's point of view. He/she 

pays attention to the other's concerns and neglects his/her own. 
 
AVOIDANCE 
"Neither of us gets anything." 
 
            The conflict is not addressed in this style. Both people withdraw from 

the situation by ignoring it or postponing the issues. 

 
COMPROMISE 
"Each of us gives a little and gets a little." 
 
             The parties involved in the conflict seek a middle ground by splitting 

the difference.  Each side is partially satisfied by the solution. 
 
COLLABORATION 
"We're in this together; two heads are better than one.” 
 
             The problem is attacked, not the people. Parties involved in the 

conflict work to explore the root of the disagreement in terms of what each 

side needs. After the problem is redefined in terms of needs, the parties 

work together to find a creative solution that is mutually satisfying. 

Example: There is only one piece of pie left. We both want it. 
Competition: I eat the pie. 
Accommodation: I let you eat the pie. 
Avoidance: Neither of us eats the pie. " 
Compromise: We divide the piece and each of us eats half. 
Collaboration: We redefine our goal as each of us wanting something sweet to eat. We get some 
ice cream and each of us has pie a la mode. 
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�������������Team learning is a powerful learning device that 
is often neglected because many students know 
cooperation only as cheating.  Joint problem solving 
requires legitimate giving and receiving of help. This 
activity will have been effective if the members of the 
class become more sensitive to how their behavior may 
help or hinder joint problem solving.   
             The Cooperation Squares game described 
below, can be played in the upper elementary grades or 
above. It takes about 45 minutes. 
             Before class, prepare a set of squares and an 
instruction sheet for each five students. A set consists of 
five envelopes containing pieces of stiff paper cut into 
patterns that will form five 6"x 6" squares, as shown in 
the diagram. Several individual combinations will be 
possible but only one total combination.  Cut each 
square into parts a through j. Then mark the envelopes A 
through E and distribute the pieces thus: Envelope A, 
pieces i,h,e;  B,  pieces a,a,a,c; C, pieces a,j;  D, pieces 
d,f; and  E, pieces g, b, f, c. 
             Erase the small l etters from the pieces and write 
instead the envelope letters A through E, so that the 
pieces can easily be returned for reuse. 
             Divide the class into groups of f ive and seat 
each group at a table equipped with a set of envelopes 
and an instruction sheet Ask that the envelopes be 
opened only on signal. 
             Begin the exercise by asking what cooperation 
means. List on the board the behaviors required in 
cooperation. For example:  1. Everyone has to 
understand the problem. 2.  Everyone needs to believe 
that he/she can help.  3. Instructions have to be clear. 4. 
Everyone needs to think of the other person as well as 
himself. 
              
 

([SHULPHQW�LQ�&RRSHUDWLRQ�Describe the experiment as a puzzle that requires 
cooperation. Read the instructions aloud, point out that 
each table has a reference copy of them, then give the 
signal to open the envelopes. 
             The Instructions are as follows:  Each person 
should have an envelope containing pieces for forming 
squares.  At the signal, the task of the group is to form 
five squares of equal size.  The task is not completed 
until everyone has before him a perfect square and all 
the squares are of the same size. 
             These are the rules:  No member may speak. 
No member may ask for a card or in any way signal that 
he wants one. Members may give cards to others. 
             When all or most of the groups have finished, 
call time and discuss the experience.  How did you feel 
when someone held a piece and did not see the solution? 
What was your reaction when someone finished his 
square and then sat back without seeing whether his 
solution prevented others from solving the problem?  
What were your feelings if you finished your square and 
then began to realize that you would have to break it up 
and give away a piece? How did you feel about the 
person who was slow at seeing the solution? If you were 
that person, how did you feel? Was there a climate that 
helped or hindered? 
             If students have helped to monitor, they may 
have observations to share.   
             In summarizing the discussion, the teacher may 
wish to review behaviors listed at the beginning. He 
may also want to review behaviors listed at the 
beginning. He may also want to ask whether the game 
relates to the way the class works from day to day. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
              
 
             By using multiples of  3 inches, several 
combinations wil l form one or two squares.  Only one 
combination will form five 6"x 6" squares. 
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,16758&7,216�
�����������<RXU�VXEJURXS
V�WDVN�LV�WR�PDWFK�WKH�QDPH�RI�HDFK�SHUVRQ�ZLWK�WKH�DSSURSULDWH�
RFFXSDWLRQ��EDQN��DFFRXQW�QXPEHU��DQG�DFFRXQW�EDODQFH��
�
6&25,1*�
�����������,I�\RXU�VXEJURXS�KDV�VROYHG�WKH�SUREOHP�FRUUHFWO\�LQ�HYHU\�DVSHFW�WKH�ILUVW�WLPH�LW�
VXEPLWV�DQ�DQVZHU��LW�ZLOO�UHFHLYH�D�VFRUH�RI�RQH�KXQGUHG�PLQXV�WKH�QXPEHU�RI�PLQXWHV�
LW�WRRN�WR�ILQG�WKH�VROXWLRQ��
�����������(DFK�WLPH�D�VXEJURXS�VXEPLWV�DQ�DQVZHU�WKDW�LV�QRW�FRUUHFW��LQ�HYHU\�DVSHFW��ILYH�
SRLQWV�ZLOO�EH�GHGXFWHG�IURP�LWV�VFRUH�DV�LW�FRQWLQXHV�WR�WU\�WR�VROYH�WKH�SUREOHP��
�����������$W�DQ\�WLPH��\RX�DV�DQ�LQGLYLGXDO�PD\�GURS�RXW�RI�WKH�VXEJURXS�HIIRUW�DQG�
SURSRVH�\RXU�LQGLYLGXDO�VROXWLRQ��,I�WKH�ILUVW�LQGLYLGXDO�DQVZHU�WKDW�\RX�VXEPLW�LV�FRUUHFW�
LQ�HYHU\�DVSHFW��\RXU�VFRUH�ZLOO�EH�RQH�KXQGUHG�PLQXV�KDOI�WKH�QXPEHU�RI�PLQXWHV�WKDW�
ZHUH�WDNHQ�WR�VROYH�WKH�SUREOHP��<RX�PD\�WKHQ�VKDUH�WKH�FRUUHFW�DQVZHU�ZLWK�\RXU�
VXEJURXS��DQG�\RXU�LQGLYLGXDO�VFRUH�ZLOO�EHFRPH�\RXU�VXEJURXS
V�VFRUH��,I�\RXU�VROXWLRQ�
LV�QRW�FRUUHFW�LQ�HYHU\�DVSHFW��\RX�PD\�UHMRLQ�WKH�VXEJURXS�DQG�GHGXFW�WHQ�SRLQWV�IURP�
WKH�VXEJURXS
V�VFRUH��WKDW�LV��RQH�KXQGUHG�PLQXV�WKH�QXPEHU�RI�PLQXWHV�UHTXLUHG�WR�
VROYH�WKH�SUREOHP�PLQXV�DQ�DGGLWLRQDO�WHQ�SRLQWV���7KLV�ZLOO�EH�\RXU�RQO\�RSSRUWXQLW\�WR�
UHMRLQ�WKH�VXEJURXS��,I�\RX�FKRRVH�WR�FRQWLQXH�WR�ZRUN�RQ�\RXU�RZQ��GHGXFW�ILIWHHQ�
SRLQWV�IURP�\RXU�LQGLYLGXDO�VFRUH��)RU�HDFK�DGGLWLRQDO�WLPH�WKDW�\RX�VXEPLW�DQ�LQFRUUHFW�
DQVZHU��GHGXFW�ILYH�SRLQWV�IURP�\RXU�LQGLYLGXDO�VFRUH��
�
816&5$0%/,1*�WKH�%$1.�$&&28176�'$7$�&$5'6�
3ULRU�WR�FRQGXFWLQJ�WKH�DFWLYLW\��WKH�FRQVXOWDQW�VKRXOG�SUHSDUH�D�VHW�RI�GDWD�FDUGV�IRU�
HDFK�VXEJURXS��(DFK�VHW�VKRXOG�FRQWDLQ�RQH�FDUG�IRU�HDFK�RI�WKH�IROORZLQJ�SLHFHV�RI�
LQIRUPDWLRQ��
�
• 3DW
V�DFFRXQW�QXPEHU�DQG�-DPLH
V�DFFRXQW�QXPEHU�FRQWDLQ�WKH�VDPH�QXPEHU�RI�GLJLWV��
• /HVOLH�LV�DQ�DWWRUQH\��
• -DPLH�LV�QRW�DQ�DFFRXQWDQW��
• 7KHUH�LV�D�EDODQFH�RI���������LQ�WKH�GRFWRU
V�DFFRXQW��
• :HVWHUQ�%DQN�DFFRXQWV�KDYH�VL[�GLJLWV��
• 3DW�GRHV�QRW�KDYH�DQ�DFFRXQW�ZLWK�6RXWKHUQ�%DQN��
• 7KH�EDODQFH�LQ�WKH�DFFRXQW�DW�(DVWHUQ�%DQN�LV����������
• 5RE�GLHV�QRW�KDYH�DQ�DFFRXQW�ZLWK�6RXWKHUQ�%DQN��
• 7KH�GRFWRU
V�DFFRXQW�QXPEHU�LV�����������
• 7KH�EDODQFH�LV�DFFRXQW�QXPEHU���������LV����������
• 7KH�EDODQFH�LQ�WKH�DFFRXQWDQW
V�DFFRXQW�LV�OHVV�WKDQ����������
• 3DW�LV�D�WHDFKHU���
• 7KH�EDODQFH�LQ�WKH�ZHVWHUQ�%DQN�DFFRXQW�LV�PRUH�WKDQ����������
• 7KH�EDODQFH�LQ�-DPLH
V�DFFRXQW�LV���������
• 7KH�WHDFKHU�REWDLQHG�D�VSHFLDO�GLVFRXQW�ZLWK�&HQWUDO�%DQN��
• 5RE
V�DFFRXQW�QXPEHU�LV�����������



816&5$0%/,1*�WKH�%$1.�$&&28176�$16:(5�6+((7�
�
1DPH��������2FFXSDWLRQ��������� �������� %DQN�$FFRXQW����� ���������1R������������� ��������%DODQFH�
�
5RE�������������� $FFRXQWDQW������������ �����������1RUWKHUQ����� ��������������������� �������������������������� ��������
-DPLH����������� $UFKLWHFW����� ���������� �����������6RXWKHUQ����� ��������������������� ��������������������������� ��������
,Y\���������������'RFWRU��������� ���������� �����������(DVWHUQ�������� ����������������������������������������������� ��������
/HVOLH����������� $WWRUQH\����� ���������� �����������:HVWHUQ������ ��������������������������������������������������������
3DW��������������� 7HDFKHU������� ���������� �����������&HQWUDO�������� ����������������������������������������������� ��������� 



8QVFUDPEOLQJ�%DQN�$FFRXQW�)DFW�6KHHW�
 
7KHVH�ILYH�SHRSOH�KDYH�EDQN�DFFRXQWV��
�����������5RE��-DPLH��,Y\��/HVOLH��DQG�3DW�
�
7KH�QDPHV�RI�WKHLU�EDQNV��OLVWHG�DOSKDEHWLFDOO\��DUH�DV�IROORZV��
�����������&HQWUDO��(DVWHUQ��1RUWKHUQ��6RXWKHUQ��DQG�:HVWHUQ�
�
7KH�IROORZLQJ�DFFRXQW�QXPEHUV��OLVWHG�LQ�QXPHULFDO�RUGHU��KDYH�EHHQ�LVVXHG�
WR�WKH�DFFRXQW�KROGHUV��
����������������������������������������������������
�
7KH�DFFRXQWV�FRQWDLQ�WKH�IROORZLQJ�DPRXQWV��OLVWHG�LQ�GHVFHQGLQJ�RUGHU�RI�
VL]H���
������������������������������������������������DQG��������
�
7KH�DFFRXQW�KROGHUV�KDYH�WKH�IROORZLQJ�RFFXSDWLRQV��OLVWHG�DOSKDEHWLFDOO\���
�����������DFFRXQWDQW��DUFKLWHFW��DWWRUQH\��GRFWRU�DQG�WHDFKHU��
�
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<RXU�VXEJURXS
V�WDVN�LV�WR�PDWFK�WKH�QDPH�RI�HDFK�SHUVRQ�ZLWK�WKH�
DSSURSULDWH�RFFXSDWLRQ��EDQN��DFFRXQW�QXPEHU�DQG�DFFRXQW�EDODQFH��
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�
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�
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�
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THE BALANCE IN THE WESTERN BANK 
ACCOUNT IS MORE THAN $100.00. 
 
THE BALANCE IN JAMIE'S ACCOUNT IS 
$550.90. 
THE TEACHER OBTAINED A SPECIAL 
DISCOUNT WITH CENTRAL BANK. 
 
ROB'S ACCOUNT NUMBER IS 10429538. 



/RVW�RQ�WKH�0RRQ�,�
5HDG�WKH�LQVWUXFWLRQV�EHORZ�DQG�FRPSOHWH�WKH�H[HUFLVH�DV�LQGLFDWHG��
�
,,QQVVWWUUXXFFWWLLRRQQVV��,PDJLQH�\RX�DUH�D�PHPEHU�RI�
D�VSDFH�FUHZ�RULJLQDOO\�VFKHGXOHG�WR�UHQGH]YRXV��
ZLWK�D�PRWKHU�VKLS�RQ�WKH�OLJKWHG�VXUIDFH�
RI�WKH�PRRQ��'XH�WR�PHFKDQLFDO�GLIILFXOWLHV��
KRZHYHU��\RXU�VKLS�ZDV�IRUFHG�WR�ODQG�DW�D�
VSRW�VRPH�����PLOHV�IURP�WKH�UHQGH]YRXV�
SRLQW��'XULQJ�UH�HQWU\�DQG�ODQGLQJ��PXFK�RI�
WKH�HTXLSPHQW�DERDUG�ZDV�GDPDJHG�DQG��
EHFDXVH�VXUYLYDO�GHSHQGV�RQ�UHDFKLQJ�WKH�
PRWKHU�VKLS��WKH�PRVW�FULWLFDO�LWHPV�DYDLODEOH�
PXVW�EH�FKRVHQ�IRU�WKH�����PLOH�WULS��
�
,Q�DGGLWLRQ�WR�HDFK�FUHZ�PHPEHU
V�VHOI�FRQWDLQHG��
VSDFH�VXLW�����LWHPV�ZHUH�OHIW�LQWDFW�
DQG�XQGDPDJHG�DIWHU�ODQGLQJ��WKH\�DUH�OLVWHG�
EHORZ���<RXU�WDVN�LV�WR�UDQN�WKHP�LQ�WHUPV�RI�
WKHLU�LPSRUWDQFH�IRU�\RX�DQG�\RXU�FUHZ�LQ�DOORZLQJ�WKHP�WR�UHDFK�WKH�UHQGH]YRXV�SRLQW��
&RPSOHWH�WKH�UDQNLQJ�RQ�\RXU�RZQ��XVLQJ�WKH�FROXPQ�PDUNHG�´,QGLYLGXDO�µ��<RX�ZLOO�ODWHU�GR�
WKH�H[HUFLVH�DJDLQ�DV�D�PHPEHU�RI�D�JURXS��3ODFH�WKH�QXPEHU���E\�WKH�PRVW�LPSRUWDQW�LWHP��WKH�
QXPEHU���E\�WKH�VHFRQG�PRVW�LPSRUWDQW��DQG�VR�RQ�WKURXJK�QXPEHU�����WKH�OHDVW�LPSRUWDQW��
��

//RRVVW�W�RRQ�Q�WWKKH�H�00RRRRQQ�
�
:KDW�LV�\RXU�LQGLYLGXDO�JRDO"�
:KDW�LV�WKH�JURXS�JRDO"�
����������� ����������� ����������� ��������������������������������������������� ���������,QGLYLGXDO������� ����������� ����������� ����*URXS�
%RRN�RI�PDWFKHV�
)RRG�FRQFHQWUDWH�
���IHHW�RI�Q\ORQ�URSH�
3DUDFKXWH�VLON�
7ZR�����FDOLEHU�SLVWROV�
2QH�FDVH�RI�GHK\GUDWHG�PLON�
7ZR�����OE��WDQNV�RI�R[\JHQ�
6WHOODU�PDS�^RI�WKH�PRRQ
V�FRQVWHOODWLRQ��
6HOI�LQIODWLQJ�OLIH�UDIW�FRQWDLQLQJ�&2��ERWWOH�
0DJQHWLF�FRPSDVV�
)LYH�JDOORQV�RI�ZDWHU�
6LJQDO�IODUHV�
)LUVW�DLG�NLW�FRQWDLQLQJ�LQMHFWLRQ�QHHGOHV�
6RODU�SRZHUHG�)0�UHFHLYHU�WUDQVPLWWHU�
6RODU�SRZHUHG�SRUWDEOH�KHDWLQJ�XQLW�

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

 



6WXGHQW�+DQGRXW���0RGXOH�7ZR��/HVVRQ�2QH��
+RZ�'LG�<RX�'R"�

Items NASA's Reasoning 

Book of matches  No oxygen on moon; virtually worthless 

Food concentrate Efficient means of supplying energy 

50 feet of nylon rope  Useful in scaling cliffs, tying injured 
together 

Parachute silk             Protection from sun's rays 

Two .45 caliber pistols  Possible means of self-propulsion 

One case dehydrated milk  Bulky duplication of food concentrate 

Two 100 lb. tanks of oxygen  Most pressing survival need 

Stellar map (of moon's constellation) Primary means of navigation 

Self-inflating life raft containing CO2 
CO2 bottle may be used for propulsion 

Magnetic compass  Worthless for navigation, moon's  
magnetic field is not polarized. 

Five gallons of water   Replacement for huge liquid loss on  
lighted side of moon 

Signal flares     Distress signal when mother ship is 
sighted 

First-aid kit containing injection needles Needles for vitamins and medication will 
fit special opening in space suits 

Solar-powered FM receiver-transmitter For communication with mother ship; but 
FM  requires short ranges 

Solar-powered portable heating unit Not needed unless on dark side of moon 
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7KH�6RGD�7UDGHU
�5XOHV�6KHHW��
Objective:��7KH�REMHFWLYH�RI�WKLV�DFWLYLW\�LV�WR�PDNH�DV�PXFK�PRQH\�IRU�\RXU�WHDP�DV�
SRVVLEOH��

Diagram of a Trading Group 
�
�
�
�
�
�
�
�
�
�
�
�
�
 
Rules:�$W�D�VLJQDO�IURP�WKH�IDFLOLWDWRU��\RX�DQG�\RXU�WHDP�ZLOO�UHYHDO�\RXU�GHFLVLRQ�WR�WUDGH�
HLWKHU�&2.(�RU�3(36,��<RXU�WHDP�ZLOO�PDNH�PRQH\�RU�ORVH�PRQH\��GHSHQGLQJ�RQ�ZKDW�WKH�
RWKHU�WKUHH�WHDPV�LQ�\RXU�WUDGLQJ�JURXS�GHFLGH�WR�WUDGH��
�
���,I�HYHU\�WHDP�GHFLGHV�WR�WUDGH�&2.(��HDFK�WHDP�ORVHV���������
���,I�HYHU\�WHDP�GHFLGHV�WR�WUDGH�3(36,��HDFK�WHDP�ZLQV���������
���,I�RQH�&2.(�DQG�WKUHH�3(36,V�DUH�WUDGHG��WKH�&2.(�ZLQV��������DQG�WKH�3(36,V�ORVH��� �
�����������HDFK��
���$Q\�RWKHU�FRPELQDWLRQ�FDXVHV�HDFK�WHDP�WR�ORVH���������
��
 
Instructions: 
�
���7DNH�WLPH�WR�IDPLOLDUL]H�\RXUVHOI�ZLWK�WKH�UXOHV�DQG�VFRULQJ�VKHHW�QRZ��
�
���7KH�IDFLOLWDWRU�ZLOO�JLYH�\RX�DQG�\RXU�WHDP�D�IHZ�VHFRQGV�WR�UHFRUG�\RXU�ZLQQLQJV�RU�
ORVVHV�DIWHU�HDFK�URXQG�DQG�WR�GHFLGH�ZKDW�\RXU�QH[W�WUDGH�ZLOO�EH��<RXU�WUDGLQJ�GHFLVLRQ�
VKRXOG�EH�VHFUHW�XQWLO�\RX�SODFH�\RXU�FDQ�RQ�WKH�WDEOH��$OO�IRXU�WHDPV�PXVW�OD\�WKH�FDQ�WR�EH�
WUDGHG�RQ�WKH�WDEOH�DW�WKH�VDPH�WLPH��ZKHQ�WKH�IDFLOLWDWRU�JLYHV�WKH�FRPPDQG���:H�ZLOO�SOD\�
���URXQGV��WKHQ�VHH�ZKLFK�WHDP�KDV�ZRQ�WKH�PRVW�PRQH\�����
�
�
�
�
�
�
�
�

6SHFLDO�WKDQNV�WR�0LFKDHO�.��'DXJKHUW\��WHFKQRORJ\�WHDFKHU�HGXFDWRU�IURP�,OOLQRLV�6WDWH�
8QLYHUVLW\��1RUPDO��,OOLQRLV��IRU�FRQWULEXWLQJ�WKH�LGHD�IRU�7KH�6RGD�7UDGHU� �

TABLE 

7HDP�2QH�
�����SOD\HUV��

7HDP�7KUHH�
�����SOD\HUV��

7HDP�7ZR�
�����SOD\HUV��

7HDP�)RXU�
�����SOD\HUV��



 

7KH�6RGD�7UDGHU�6FRULQJ�6KHHW�

1.   

2.   

3.   

4.   

5.   

6.   

7.   

8.   

9.   

10.   

Reward Round  Balance 

 

Bonus Rounds: 

        5  -  Reward x 3 

        7  -  Reward x 5 

       10  -  Reward x 10 

 

Team Name: 



Step One:�
������������ 6HSDUDWH�WKH�OHDUQHUV�LQWR�IRXU�WHDPV�DW�D�WDEOH��7KHUH�VKRXOG�EH�QR�PRUH�WKDQ�WKUHH��
������������ SDUWLFLSDQWV�SHU�WHDP��7KH�IRXU�WHDPV�DW�HDFK�WDEOH�ZLOO�UHSUHVHQW�RQH�WUDGLQJ�JURXS��
������������ �6HH�GLDJUDP�RQ�WKH�KDQGRXW�WLWOHG�7KH�6RGD�7UDGHU�5XOHV�6KHHW����
�
Step Two:�
������������ 3DVV�RXW�WKH�KDQGRXWV�WLWOHG�7KH�6RGD�7UDGHU�5XOHV�6KHHW�DQG�7KH�6RGD�7UDGHU�
������������ 6FRULQJ�6KHHW��
��
Step Three:�
������������ $IWHU�D�IHZ�PLQXWHV��UHDG�WKH�IROORZLQJ����$OO�IRXU�WHDPV�PXVW�SODFH�WKH�FDQ�WR�EH�WUDGHG�
������������ RQ�WKH�WDEOH�DW�WKH�VDPH�WLPH��ZKHQ�,�JLYH�\RX�WKH�FRPPDQG��<RXU�WUDGLQJ�GHFLVLRQ�VKRXOG�EH�
������������ VHFUHW�XQWLO�\RX�SODFH�\RXU�FDQ�RQ�WKH�WDEOH���$IWHU�HDFK�URXQG��,��DV�WKH�IDFLOLWDWRU��ZLOO�JLYH�
������������ \RX�D�IHZ�VHFRQGV�WR�UHFRUG�\RXU�VFRUHV�DQG�WR�GHFLGH�DV�D�WHDP�RQ�\RXU�VWUDWHJ\�IRU�WKH�QH[W�
������������ WUDGH��
�
������������ 7KHUH�DUH�WKUHH�ERQXV�URXQGV������������,Q�URXQG����HDFK�WHDP�VFRUH�ZLOO�EH�PXOWLSOLHG�E\����,Q�
������������ URXQG����WKH�WHDP�VFRUH�ZLOO�EH�PXOWLSOLHG�E\����,Q�URXQG�����WKH�WHDP�VFRUH�ZLOO�EH�PXOWLSOLHG�
������������ E\�����$IWHU�ZH�SOD\�WHQ�URXQGV��ZH�ZLOO�VHH�ZKLFK�WHDP�KDV�ZRQ�WKH�PRVW�PRQH\����
�
Step Four:�
������������ %HJLQ�WKH�JDPH�DQG�SURFHHG�WKURXJK�WKH�WHQ�URXQGV��5HPHPEHU�WR�PXOWLSO\�E\�WKH�
������������ DSSURSULDWH�QXPEHU�GXULQJ�WKH�ERQXV�URXQGV��
 
                                     Debriefing 

Content:                  Ø�:KDW�ZDV�WKH�SXUSRVH�RI�WKLV�JDPH"�
 
                                    Ø�'RHV�WKLV�JDPH�KDYH�DQ\WKLQJ�WR�GR�ZLWK�SURPRWLQJ� OHDGHUVKLS�DQG������������
������������ ������������ ������������ ��������WHDPZRUN" 
                                    Ø�+RZ�GLG�\RX�IHHO�ZKHQ�D�WHDP�GLG�QRW�ZRUN�WRZDUG�WKH�JRDO�RI�WKH�HQWLUH� 
                                            WUDGLQJ�JURXS�DW�WKH�WDEOH" 
���������Ø�+RZ�GRHV�WKH�QDWXUDO�FRPSHWLWLYH�SURFHVV�WKDW�ZH�MXVW�H[SHULHQFHG�RFFXU�  
                                            ZLWKLQ�RXU�)&&/$�FKDSWHU" 
                                    Ø�:KDW�DUH�VRPH�ZD\V�WR�UHGXFH�WKH�QDWXUDO�FRPSHWLWLYH�QDWXUH�EHWZHHQ      
                                          ��LQGLYLGXDOV�DQG�WHDPV" 
 
Process:                   Ø�Did you enjoy being a learner in a game situation?��                                
                                           
                                          Evaluation Options 
 
Ø�+DYH�VWXGHQWV�ZULWH�D�RQH�SDJH�SDSHU�RQ�WHQ�ZD\V�WR�UHGXFH�FRPSHWLWLYH�IHHOLQJV�EHWZHHQ��       
        LQGLYLGXDOV�DQG�VXEJURXSV�LQ�DQ�)&&/$�FKDSWHU�� 
�
Ø�+DYH�VWXGHQWV�SODQ�DQ�DFWLYLW\�IRU�WKHLU�)&&/$�RUJDQL]DWLRQ�WKDW�ZRXOG�SURPRWH� 
       �WHDPZRUN�DQG�FRRSHUDWLRQ���$IWHU�WKH�FRPSOHWLRQ�RI�WKH�DFWLYLW\�GLVFXVV�WKHLU�UHDFWLRQV� 
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CAREER SUCCESS 
UNIT III 

SUGGESTED ACTIVITIES 
I. Suggested activities for instructor: 
�����������$��3URYLGH�VWXGHQW�ZLWK�REMHFWLYH�VKHHW��
�����������%��3URYLGH�VWXGHQW�ZLWK�LQIRUPDWLRQ�DQG�DVVLJQPHQW�VKHHWV��
�����������&��'LVFXVV�XQLW�DQG�VSHFLILF�REMHFWLYHV��
�����������'��'LVFXVV�LQIRUPDWLRQ�DQG�DVVLJQPHQW�VKHHWV��
�����������(��+DYH�VWXGHQWV�UROH�SOD\�H[DPSOHV�RI�SHUVRQDOLW\�WUDLWV�DVVRFLDWHG�ZLWK�MRE�
��������������VXFFHVV��
�����������)��3OD\��3URGXFWLRQ�*DPH��WR�UHLQIRUFH�REMHFWLYH�WKUHH�DQG�VHW�XS�RSSRUWXQLW\�
��������������IRU�VWXGHQWV�WR�XVH�$VVLJQPHQW�6KHHW�����
��������������������� ���0DWHULDOV�QHHGHG�
��������������������� ���D��6FLVVRUV����SDLU�SHU�JURXS�
��������������������� ���E��7DSH����UROO�SHU�JURXS�
��������������������� ���F��$VVRUWHG�FRQVWUXFWLRQ�SDSHU�
��������������������� ���'LUHFWLRQV�
��������������������� ���D��'LYLGH�FODVV�LQWR�WHDPV�RI�DERXW�ILYH�SHUVRQV�SHU�JURXS�
��������������������� ���E��+DYH�HDFK�WHDP�GHFLGH�RQ�D��FRPSDQ\�QDPH��DQ�HOHFW�D�
��������������������� �������VXSHUYLVRU��
��������������������� ���F��6KRZ�HDFK��FRPSDQ\��KRZ�WR�PDNH�ER[HV�IURP�DYDLODEOH�
��������������������� ������UDZ�PDWHULDOV�RI�FRQVWUXFWLRQ�SDSHU��WDSH��DQG�VFLVVRUV��DOORZ�
��������������������� ������WKHP�D�VKRUW�WLPH��DERXW���PLQXWHV��WR�SUDFWLFH�



�������������� �������������� ���G��+DYH�HDFK��FRPSDQ\��VHW��JRDOV��IRU�WKH�QXPEHU�RI�ER[HV�WKH\�FDQ������
��������������������� ������SURGXFH�GXULQJ�D�ILYH�PLQXWH�SHULRG��WKH��VXSHUYLVRU��LV�WKH�������� ����������
��������������������� ������VSRNHVSHUVRQ�IRU�WKH�JURXS��127(��7KH�LQVWUXFWRU�UHFRUGV�WKH�JRDOV�DQG�
��������������������� ������DFWXDO�DFKLHYHPHQWV�RQ�WKH�FKDONERDUG��7KH�LQVWUXFWRU�DOVR�VHUYHV�DV�WKH�
��������������������� �������TXDOLW\�FRQWURO�GHSDUWPHQW��DQG�VKRXOG�QRW�DFFHSW�SRRUO\�FRQVWUXFWHG�
��������������������� ������ER[HV��$OVR��WKH�LQVWUXFWRU�VKRXOG�UHPLQG�WKH�FRPSDQLHV�WKDW�WKH���������
��������������������� ������GHOLYHULHV�GR�QRW�FRXQW�XQWLO�WKH\�DUH�GHOLYHUHG�WR�WKH�LQVWUXFWRU��$IWHU�
��������������������� ������VHYHUDO�ILYH�PLQXWH�VHVVLRQV��WKH�FRPSDQLHV�VKRXOG�EH�VHWWLQJ�DQG��������
��������������������� ������DFKLHYLQJ�UHDOLVWLF�JRDOV���
��������������������� ����
��������������������� ���H��+DYH�WKH��VXSHUYLVRU��GUDZ�VOLSV�RI�SDSHU�ZKLFK�KDYH�SUREOHPV�ZULWWHQ�
��������������������� ������RQ�WKHP�([DPSOHV��(PSOR\HHV�VWULNH��GR�QRW�DOORZ�DQ\RQH�WR�ZRUN�WKH�
��������������������� ������ILUVW�WZR�PLQXWHV�RI�WKH�QH[W�URXQG��7ZR�HPSOR\HHV�GR�QRW�VKRZ�IRU��
��������������������� ������ZRUN��WZR�SOD\HUV�DUH�WDNHQ�RXW�RI�WKH�WHDP��7ZR�HPSOR\HHV�DUH�ODWH�IRU�
��������������������� ������ZRUN��WZR�SOD\HUV�VLW�RXW�WKH�ILUVW�PLQXWH�RI�WKH�QH[W�URXQG��(TXLSPHQW�
��������������������� ������ZDV�QRW�SURSHUO\�FDUHG�IRU�DQG��FRQVHTXHQWO\���EURNH�GRZQ����WHDP������
��������������������� ������FDQQRW�XVH�WKH�VFLVVRUV�IRU�WKH�ILUVW�WZR�PLQXWHV�RI�WKH�QH[W�URXQG�������
��������������������� ������6KRUWDJH�RI�UDZ��PDWHULDOV��UHGXFH�WKH�DPRXQW�RI�FRQVWUXFWLRQ�SDSHU���
��������������������� ������DYDLODEOH��(TXLSPHQW�ZDV�QRW�SURSHUO\�FDUHG�IRU�DQG��FRQVHTXHQWO\�����
��������������������� �������EURNH�GRZQ���WHDP�FDQQRW�XVH�WDSH�IRU�ILUVW�PLQXWH�RI�WKH�QH[W�URXQG���
��������������������� ����
��������������������� ���I��3OD\��(FRORJ\��DIWHU��3URGXFWLRQ�*DPH��LQ�RUGHU�WR�FOHDQ�XS�WKH�VFUDSV�
��������������������� ������RI�SDSHU�RQ�WKH�IORRU�DQG�LQ�WKH��ZRUN�DUHD��127(��1R�VLPXODWLRQ�LV��
��������������������� ������HIIHFWLYH�LI��GLVFXVVLRQ�RI�WKH�IHHOLQJV�DQG�FRQFHSWV�H[SHULHQFHG�GXULQJ�
��������������������� ������WKH�VLPXODWLRQ�GRHV�QRW�IROORZ��'LVFXVVLRQ�VKRXOG�IRFXV�DURXQG�WHUPV�LQ�
��������������������� ������REMHFWLYH�WKUHH�DQG�$VVLJQPHQW�6KHHW������
��������������������� �
                   Examples:��
�
��������������������� ������+RZ�GR�YDULRXV�UROHV�GHYHORS�LQ�HDFK�JURXS��VXFK�DV�´LGHDµ�SHRSOH�DQG�
��������������������� ������´KDQGV�RQµ�SHRSOH"�
�
��������������������� ������+RZ�GLG�WKH�VLPXODWLRQ�LQYROYH�VW\OHV�RI�OHDGHUVKLS��VSHFLDOL]DWLRQ�RI��
��������������������� ������ODERU��VWRFNSLOLQJ��XQLRQL]DWLRQ"�
��������������������� ���������� �
��������������������� ������:KDW�HIIHFW�GLG�ZRUNLQJ�XQGHU�SUHVVXUH�WR�PHHW�GHDGOLQHV�KDYH�"�
�
��������������������� ������:KDW�DUH�ZD\V�WR�HQKDQFH�WUDLQLQJ��VXFK�DV�H[DPSOHV��GHPRQVWUDWLRQ��
��������������������� ������SUDFWLFH��FOHDU�FRPPXQLFDWLRQ"�



��������������������� ���J��8VH�WKH�IROORZLQJ�WZHQW\�IDFWRUV�WR�EXLOG�D��6XFFHVV�3\UDPLG��IRU�D����
��������������������� ������EXOOHWLQ�ERDUG�RU�WR�UHSURGXFH�DV�D�FKHFNVKHHW�WR�LQFOXGH�ZLWK����� ����������
��������������������� ������$VVLJQPHQW�6KHHW����DQG�RU�WR�VXSSOHPHQW�REMHFWLYH�WKUHH��
�
��������������������� ��    (NOTE: These factors were shown to be of greatest importance for 
                                     career success as revealed in 1949 and 1970 studies. )�
��������������������� ���������� �
��������������������� ���������� ���'HSHQGDELOLW\�
��������������������� ���������� ���$FFXUDF\�LQ�SHUIRUPLQJ�RSHUDWLRQV�
��������������������� ���������� ���$ELOLW\�WR�IROORZ�LQVWUXFWLRQV�DFFXUDWHO\�DQG�ZLWKRXW�UHSHWLWLRQ�
��������������������� ���������� ���$WWHQGDQFH��WDUGLQHVV��DQG�VWULFW�REVHUYDQFH�RI�EUHDN�DQG�OXQFK����
��������������������� ���������� ����SHULRGV�
��������������������� ���������� ���6SHHG�LQ�SHUIRUPLQJ�RSHUDWLRQV��DPRXQW�RI�DFFHSWDEOH�ZRUN���������
��������������������� ���������� ����SURGXFHG�
��������������������� ���������� ���&DSDFLW\�IRU�UHPHPEHULQJ�QHFHVVDU\�GHWDLOV��ILJXUHV��DQG���� ����������
��������������������� ���������� ����LQVWUXFWLRQV�
��������������������� ���������� ���,QLWLDWLYH�DQG�RU�UHVRXUFHIXOQHVV�
��������������������� ���������� ���3HUVRQDO�DSSHDUDQFH��DSSURSULDWH�GUHVV�DQG�JURRPLQJ�
��������������������� ���������� ���$ELOLW\�WR�PDLQWDLQ�KDUPRQLRXV�ZRUNLQJ�UHODWLRQV�ZLWK�RWKHUV�
��������������������� ���������� ����3K\VLFDO�ILWQHVV�IRU�WKH�ZRUN�
��������������������� ���������� ����$ELOLW\�WR�ZRUN�XQGHU�SUHVVXUH�RU�DEQRUPDO�FRQGLWLRQV��VXFK�DV���
��������������������� ���������� ����PHHWLQJ�GHDGOLQHV��PXOWLSOH�DVVLJQPHQWV��DQG�H[WUD�ZRUN�
��������������������� ���������� ����,QGXVWU\�
��������������������� ���������� ����3HUVRQDOLW\��FKHHUIXOQHVV�DQG�RU�FKDUP�
��������������������� ���������� ����1HDWQHVV�DQG�RUGHUOLQHVV�DQG�PDLQWHQDQFH�RU�DUUDQJHPHQW�RI�����
��������������������� ���������� �����SK\VLFDO�VXUURXQGLQJV��VXFK�DV�GHVNV��ILOHV��DQG�IORRU�
��������������������� ���������� ����'RHV�QRW�ORVH�H[FHVVLYH�WLPH�LQ�SHUVRQDO�WHOHSKRQH�FDOOV��WDONLQJ��
��������������������� ���������� ������ZLWK�IHOORZ�ZRUNHUV��JRLQJ�WR�WKH�UHVW�URRP��DQG�RWKHU�SHUVRQDO��
��������������������� ���������� ������DFWLYLWLHV�
��������������������� ���������� ����$ELOLW\�WR�PDNH�MXGJPHQWV�RU�GHFLVLRQV�TXLFNO\�DQG�DFFXUDWHO\�
��������������������� ���������� ����1DWXUDO�DSWLWXGH�DQG�DWWLWXGH�IRU�WKH�MRE�
��������������������� ���������� ����$FFHSWDELOLW\�RI�ZRUN��ZLWKLQ�DFFHSWDEOH�ZRUN�VWDQGDUGV�IRU�WKH�
��������������������� ���������� ������MRE�
��������������������� ���������� ����$ELOLW\�WR�RUJDQL]H�ZRUN�
��������������������� ���������� ����$ELOLW\�WR�VXJJHVW�LPSURYHPHQWV�LQ�ZRUN�WHFKQLTXHV�DQG��� ����������
��������������������� ���������� ������RSHUDWLRQV�





BUILD A HOUSE 
(Teamwork and cooperation) 

 
Objectives:  

1. Management skills (foreman)  
2. Cooperation ("blue collar" workers)  
3. Understanding and Appreciation of handicaps  

Supplies:  

Each group needs:  
7 index cards, magic marker, pencil , ruler, tape, & sheet of paper for directions.  

 
Instructions:  

1. Select one or two "foremen " or planners. The rest are blue-collar workers or 
implementers. The planner writes steps for constructing a house from the supplies 
provided. Consider and plan for entrances and exits, ventilation, structural soundness, 
etc. Allow 10 minutes for planning.  
 
2. During this time have implementers to do an alternative assignment. An ideal 

alternative  
assignment would be to have each student do an  
A c r o s t i c using the letters of their names as the first letters of words describing 
personality traits they feel would make them good team members.  
 
3. Implementers construct the house following only the written instructions.  
 
4. Handicapping Conditions: Once construction begins, planner(s) may not speak. 
They may gesture or demonstrate. Implementers are to sit on one hand, using only the 
hand of their choice during construction.  



45 44 16 18 44 54 28 17 

x 9 x 40 x 12 x 44 x 75 x 9 x 9 x 8 

A. B. C. D. E. F. G. H. 

14.67 16.29 1,472.14 121.18 701.99 

- 1.46 - 14.31 - 617.10 - 2.08 - 20.07 

A. B. C. D. E. 

COLEMAN DAIRY ENTRY EXAM 

APPLICANT’S NAME: 

APPLICANT’S SIGNATURE: 

DATE: 

All applicants must complete the following: 

BASIC ARITHMETIC PROFICIENCY EXAMINATION 

1.         When leaving a customer his dairy products and the total of your ticket is $14.67, if he gives you a 

            twenty-dollar bill , what is the amount of changes you would give him? 

2.         There are 9 one-half gallons per case.  How many on-half gallons are there in 65 cases? 

3.         A.)  At 44 per case, how many 1/2 pints are there in 9 cases? 

            B.)  In 14 cases?                                              C.)  In 40 cases? 

4.         A.)  What is 10% of $875.64?                                     B.)  What is 6% of $875.64 

5.         Add these columns of f igures: 

 

 

 

 

 

 

 

6.  

            Subtract the following: 

 

 

 

 
7.         Multiply the following: 
 

 

 

8.         If half and half is $0.57 a quart, what is the price of 16 quarts? 

8.75 9.99 132.54 1.00 .67 

16.92 6.21 6.10 .25 21.00 

13.64 8.32 14.20 .16 4.50 

.64 8.88 6.30 .20 8.32 

.08 5.26 71.50 4.30 4.44 

1.50 .10 .08 81.10 18.99 

A. B. C. D. E. 



9.         If light cream is $0.74 a quart, what is the price of 8 quarts? 

10.       If a customer gets 8 cases of half gallons and there are 9 half gallons in a case, how many half 

gallons             will you charge him for? 

11.       Chocolate milk sells at $0.075 a half pint.  what is the price of 44 one-half pints? 

12.       Pints of chocolate are $0.135 a pint.  What is the price of 28 pints? 

13.       A customer wants 99 one-half gallons.  At 9 one-half gallons a case, how many cases  

            will he get? 

14.       Butter chips are cut 90 pieces per pound.  How many pieces are there in 5 pounds? 

15.       If 4% milk is $1.01 a gallon, what is the price of 5 gallons? 

16.       Cottage cheese sells at $0.29 a pound.  What is the cost of 12 pounds? 

 

 



7 + 9 = 

103 + 28 = 

103 - 28 = 

95 x 78 = 

72 ÷ 18 = 

7/12 + 5/12 = 

1 3/4 + 2 3/8 = 

Express 7/8 as an equivalent fraction.  

Write 1 3/4 as a decimal. 

Write .008 as a fraction. 

Write 45 3/4% as a decimal. 

Write 126% as a decimal. 

2 3/16  - 1 3/4 = 

7/9 -  3/9 = 

2.45  +  .365 = 

2.45  - .128 = 

Write .375 as a fraction. 

Write 4/32 as a decimal. 

1/3 =   ?/60 

20%  of  7.5 = 

 
 
It takes you 15 minutes to hike 1/2 mile.  Approximately how long in hours and 
minutes does it take you to hike 4.75 miles? 
 
 
 
 
 
The time allowed for a process is 1.5 hours.  If you worked 20 minutes on the 
process, what percent complete is it? 



 

 

 

CHECK-OUT ACTIVITY  -  RULES 

1.  In the illustration below, what is the meaning of the “8” and the “16” which appear on the left 
edge of the rule? 

2.  Give the indicated dimension (measuring from 0) for each letter which appears in the                  
      illustrated scale above. 
 
          A  ___________________________ 
 
          B  ___________________________ 
 
          C  ___________________________ 
 
          D  ___________________________ 
 
          E  ___________________________ 
 
          F  ___________________________ 
 



 
ORTHOGRAPHIC DRAWINGS 

ISOMETRIC OBJECTS 

LEARNING EXERCISE 
Visualizing Isometric Objects 



����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�BBBBBBBB______________. 

([DPSOH����7KH�FRUUHFW�DQVZHU�IRU�WKH�VKDGHG�YLHZ�RI�WKH�REMHFW�LV�QXPEHU�                    
                 ��� 



����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�______________________. 

�����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�BB_________________. 



����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�B_____________________. 

�����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�B__________________. 



����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�B_____________________. 

�����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�___________________. 



�����7KH�VKDGHG�YLHZ�RI�WKLV�REMHFW�LV�QXPEHU�B__________________. 



GUIDELINES for RECOGNIZING & DEALING with SEXUAL HARASSMENT 
 
DEFINITION:   Sexual harassment is now illegal under Title VII of the Civil Rights Act, enforced by the Equal 
Employment Opportunities Commission. The guidelines define sexual harassment as unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a nature which constitutes harassment when:  

-submission to the conduct is either explicitly or implicitly a term or condition of an individual's 
employment;  
-submission or rejection of such conduct by an individual is used as basis for employment decisions affecting 
that individual; and/or  
-such conduct has the purpose or effect of unreasonably interfering with an individual's work performance or 
creating an intimidating, hostile, or offensive working environment.  

Sexual harassment can cover a wide range of behavior: sexual innuendo, sexual suggestions or jokes,  
pinups or offensive pictures, "accidental" or "friendly" body contact, kisses and hugs, propositions, and attempted and 
actual rape. It is harassment whether it comes from a supervisor, a coworker, a customer, an instructor, a counselor, 
or a student.  
Although the problem is most recognized in the workplace, sexual harassment also occurs in school settings.  
Although sexual harassment affects both sexes, it is women who are the most frequent victims.  
 
WHY IS SEXUAL HARASSMENT NOT REPORTED? 
-Shame and embarrassment  
-Fear that they may have invited it unknowingly  
-Fear of reprisals from the harasser  
-Conviction that no one wil l believe them 
-Lack of proof  
-Fear of being branded as a troublemaker  
Although these reasons are certainly understandable, silence protects the harasser more than the victim.  
 
HOW SEXUAL HARASSMENT HURTS EMPLOYERS: 
-Destructive work environment leads to low morale  
-EXPENSIVE:-Finding and training replacements for harassed women who quit or are fired. Increased insurance 
premiums for stress-related ailment claims. Increased sick leave. Lower productivity, owing to stress for harassed 
women, to low morale for other employees.  
 
WHAT TO DO?  
*Keep a log. Record each incident on paper (or tape): who, when, where, what was said or done, and witnesses (if 
any). This is critical, as it constitutes legal proof of sexual harassment should it be needed. *Send a letter or memo to 
the harasser, perhaps with a copy to a supervisor or administrator. Specify the offensive behavior in detail (when, 
where, what) and state that it must be stopped. Keep a copy for your file. This also constitutes legal proof.  
*Confront the harasser. Tell him forcefully that you find his behavior degrading and spell out the consequences if he 
does not stop.  
*Humili ate the harasser publicly. Tell him in the presence of others what he has done. (Sometimes threatening to do 
this is enough.)  
*Talk to other women. Many a harasser will victimize several women, each of whom is too embarrassed to tell 
others. A group response is powerful.  
*Follow each step of the grievance procedure carefully, and note everything in the log. This makes the legal case 
against the harasser stronger.  
* If the school or company grievance procedure does not bring satisfaction, file a complaint with the Equal 
Opportunities Commission or file a lawsuit. 
 
AND MOST OF ALL  
*Get emotional support, either from other women at work or school, or from a women's center in the community.  
Sexual harassment is too heavy a burden to carry alone.  

 



A Woman's Place is in the Patent Office 

            
           For fun, read the following list of inventions and try to decide which ones were invented 
by women. 

 cotton gin 

 square-bottomed paper bags 

 improvements on rotary engines 

 windshield wipers 

 dandruff shampoo 

 Kewpie Dolls 

 internal-combustion engines 

 dishwashing machine 

 brassiere 

 Tommy Iron 

 makeup to hide "port-wine" birthmark 

 latex girdle 

 Jonny-Mop 

 elastic bathing suit 

 disposable diaper 

 Liquid Paper 

 Handy Iron 

 Barbie doll  

 portable hair dryer 

 wash-and-wear fabrics 

 Kevlar , a material five times stronger than steel 

 sewing guide to sew straight seams/top stitching on a sewing machine 

 sponge pill ow that supports a baby in the tub 

 satellit e-propulsion system that keeps satellit es in orbit longer 

 Scotchgard 

 realistic breast prosthesis 

 Lactaid for people who can 't digest milk 

 Bounce and Downy fabric softener 

 Glo-Sheet for writing in the dark 

 a reading system for dyslexics and some brain-damaged children 

 a totally new way of developing film--lessens the danger of X rays 

 dough for frozen pizza 

 rag doll with eyes that open and close 

 Snugli Infant Carrier 

 Apnea Detection Device, for notification of stoppage of breathing 

 ribbed T -shirt that allows air to circulate underneath bulletproof vests 

 micro-waveable frozen-food packaging 

 Spaghetti Cinch for measuring the right amount of spaghetti to cook 



 

who went to college! 
David Robinson 

Basketball player, San 
Antonio Spurs; U.S. Naval 
Academy (Annapolis, MD), 
BS in mathematics 
Comments: Why the Naval 
Academy?: "I thought the 
discipline there would 
make me realize my 
potential."  Robinson put 
off entering the NBA so he 
could graduate:"Something 
could happen, and you'd 
stop being a basketball 
player. You'll always 
benefit from being an 
officer." 

Bill Cosby  
Actor/producer, The Cosby 
Mysteries; Temple U., BA 
in education; U. of Mass., 
MA & Ed.D. in education 
Comments: "Get yourself 
ready - not for the grades, 
but for the knowledge." 

Holly Robinson  
Actress, Hangin' with 
Mr. Cooper; Sarah 
Lawrence College (New 
York, NY), BA 

Connie Chung 
Anchorwoman, CBS 
Evening News; U. of 
Maryland, BA Journalism  

Garth Brooks 
Singer/songwriter, In 
Pieces; Oklahoma State 
U., BA in advertising & 
journalism 
Comments:  Went to 
college on a track 
scholarship-specialty, 
the javelin 
 

Matt Groening 
Cartoonist, created The 
Simpsons; 
Evergreen State College 
(Olympia, WA), BA, music, 
philosophy, cartoons & 
cartooning 

Daphne Maxwell Reid 
Actress, The Fresh Prince 
of Bel Air; Northwestern U.,
BA in interior design & 
architecture 
Comments: On college & 
career:  "You always run 
into somebody you went to 
school with who either you 
can help or they can help 
you." 
Gloria Estefan 
Pop singer; U. of Miami 
(Miami, Fl), 
BA in psychology 
Jodie Foster 
Actress, Maverick, Nell; 
Yale U. (New Haven, 
CT), BA in literature 
Oprah Winfrey 
Talk show hostess & 
actress; Tennessee State 
U., BA in speech and 
drama 
Comments: left school 
her senior year to work 
on TV. Asked to give 
graduation address at 
T.S.U. in 1987, she 
agreed, but finished course 
requirements first so she 
could graduate. 
Eriq LaSalle 
Actor, ER; 
New York U., BFA in 
theater 
Reginald Veljohnson 
Actor, Family Matters; 
New York U., BA in, 
theater 
Jimmy Smits 
Actor, NYPD Blue; 
Brooklyn (NY) College. 
BA in drama; Cornell U., 
MFA 
Reggie White 
Football player, Green Bay 
Packers; U of Tennessee. 
BA in human services 



 If you think your after-school job is a 
major bummer, find out what stars 
like Sandra Bullock and Brad Pitt did 
for cash before they became 
America’s most wanted - just match 
the occupation with the celebrity. 
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(a) serving soup ‘n’ salad 
at Jackson Hole, a New 
York City restaurant 
(b) flipping burgers at 
Fatburger, a greasy L.A. 
hole-in-the-wall 
(c) selling music at a record 
store in Los Angeles 
(d) whacking weeds on a 
tobacco farm in Kentucky 
(e) dressing up as a chicken 
to cluck customers into a 
fast-food restaurant in Los 
Angeles 
(f) juggling olives and ice 
cubes as a bartender in a 
seedy New York City 
neighborhood 
(g) washing dishes at the 
3 Pigs Barbecue in Virginia 
for $2.50 an hour 
(h) modeling Calvin Klein 
clothing (no, not tight whities 
like Antonio Sabato) 
(i) painting houses in Tarry- 
town. NY 
(j) working in a restaurant at 
a swanky Beverly Hills hotel 
(k) selling sneakers at Lady 
Foot Locker in New York 
City 
(I) working on a ranch in 
Wyoming 
(m) directing phone traffic 
as a receptionist at a 
London travel agency 
(n) slurping soda for a 
Coca-Cola commercial in 
Canada 
(0) modeling for book 
covers à la Fabio 

Answers:  1. (e)  2.  (f)  3. (c)  4. (j)  5. (m)  6. (a)  7. (d)   
8. (n)  9. (i)  10. (k)  11. (h)  12. (l)  13. (b)  14. (o)  15. (g)   

1.  Brad Pitt 
 

2.  Sandra Bullock 
 

3.  Jada Pinkett 
 

4.  Noah Wyle 
 

5.  Kate Moss 
 

6.  Jennifer Aniston 
 

7.  George Clooney 
 

8.  Keanu Reeves 
 

9.  Keith Hamilton Cobb 
 

10.  Julia Roberts 
 

11.  Patrick Muldoon 
 

12.  Matthew Fox 
 

13.  Matt LeBlanc 
 

14.  Courteney Cox 
 

15.  Jared Leto 
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