What Have You Got to Lose ?
How much would it cost youto drop ou of high schod after the 10th grade ? Take alook at the earnings
chart. In just one year, you'd earn $6,150essthan a high schod graduate and $16,950essthan someone
who gaduated from college. But that's just the beginning. To find the real cost, you've got to seehow these
lost earnings keegp adding up.

Use the workspaceto figure out how much youd lose after ten years. Youd bein your mid-20's by
then, but could you afford to move out on your own? Now figure out your losses after twenty years. Could
you start raising afamily that much in the hole ? Over alifetime, most people work for forty years. By that
time, youd have lost afortune because you dopped ou of schod in the 10th grade. Use the workspaceto
seefor yourself. Thetotal cost is truly amazing.

How Much It Costs To Be A High Schoa Drop Out

Compared to Compared to

Earnings/Time High Schod Graduate College Graduate Average Earning per year

EarningsLost in 1year $6,150 $16,950 HSDropOut  $14,650

Y ears of Work X X HS Graduate  $20,800
College Grad.  $31,600

Cost After 10 Years $ $

Cost After 20 Years $ $

Cost After 40 Years $ $

Learnto Earn
Now let'slook onthe bright side. If you dedde to stay in schod after the 10th grade, in just two
years youll graduate and earn $6,150more than someone who dropped ou. If you go onto finish college,
injust six yearsyoull be earning $16,950more than adrop ou. This means you are actually earning money
for every year you stay in schod. And over alifetime. these savingsreally add up.Use this workspaceto
figure out how much you can earn for each day of high schod and each day of college. Remember that a
schod year isonly abou 180 days long.

How Much It Pays To Stay In Schod

Earnings/Time 4 Years High Schod 4 Years College
Increased Yearly Earnings $6,150 $16,950
Y ears of Work X40 X40
Increased Lifetime Earnings

Daysin Schod 720 720

Earnings Each Day in School $ $



L $<B 72 7 % .11(3

D LQCHYITIDW DONVRY LQ

$: IQQHMD V' / HAVILQGRAWL D/ RHAD V1 RERA NQRZ Vi

. KHOD: LQQHUP DNHVDP IMENHKH\D V *, Z DvZ URQ) pZ KHOD/ RHUP DNA/D

P IWENH KH\D V7, WZ DQWP \ | DXOV1

$ : LQHUIRYWURXIK DSUREGP D/ RHUJRA/DURXQG DG QHYHUIHV SDWW

$ : LQUHUJP DNHVARPP WP HOW D/ RHUP DNHVSURP N/

$: IQHA V', P JRRG EWRNDVIRRED/, RAKWREHUD/ RHA VP QRAD/

EDGDVDEWR SHRSBIu

$ . IQHUWH\RGDDIURP WRHZ KR DHVKSHIRUMMRKIP D/ RHMWH\RWDU

G QWRHZ KR DH\XSHIRMR KIP

$ . IQCHM V7 KHHRAOKWREHDEHARYZ D VRAQR WD/ RHAMD V “ 7 KDAYWH

ZD WWDZ D VEHI® GRHKHHu

$ : LIQQHOKMVOQG GO D/ RHMIDNDERANZ KDAKHVIRQ) \RGR

© LQQHUDWNV TXHWARQY DG OMMOVRWHDQVZ HY D/ RHIGHYHIQMWMDY/
LOOHJAVRXV RS SRINQWEY D/ RHJFRP STIQVIERWEUREGP V

- LQQHUZ HBRP HAMENLQ) DUMN VR P HMDFKDEBQIH D/ RHUZ ROWENHDUM

. LQQHU EBH-DVEHKDYLRUWDAZ RNV DOG DYRGYEHKDYLIRUWDAGRAQWZ RIN

D/ RHJ EB5H-DVEHKDYIRUEHDXVHKHLY ARP | RAMRERIZ W LW

$ : LQQHIKDY/SDOVDNG IR WDNFDIQEHP HDXUHG D/ RHIKDM/P HDXUP HOWV

$ . LQQHUWVH WHP HY AR BOD/ RHJIGRHQWNQRZ WHP HQIQ) R R DWWV

$ : LOGHUNHISVWBAAEY D/ RHIGRAQWZ DOANAKALY

$

$:

®B B B o»

. IQHM\HWIRDNAO® D/ RHUGRROQWIQRZ Z KDARDYDH
LQQHUZ RINVKDUEHUWEOR D/ RHJ DOGKDVP RHWP H D/ RHIVDZ D V' WR
EXM 1 VR GRZ KDALY QHAH/ Y



#66 +6 7 &'

6JG NDPI GT + NG VI G O QTG + TGCNKG VI G KO RCEV QH
CVIMWEG QP NKG # VWWFG WQ O G KU O QTG KO RQTVCPV VJ CP
HCEV +V KU O QTG KO RQTVCPV VI CP VI G RCW \J CP
GFWECWQP \VICP O QPG[ \JCP EKTEWO UWCPEGU \J CP
HCKWTGU \VJ CP UWEEGUWGU VI CP Y JCV QW GT RGQRNG VI KPM
QT UC[ QT FQ +VKJ O QTG KO RQTVCPV VJCP CRRGCTCPEG
| KMGFPGUU QT UMKNN +V Y KNND CMG QT DTGCM C EQO RCP]
EJWTEJ QT JQOG 6JG TGO CTMCDNG VI KPI KUY G JCXG C
EJQKEG GXGT[ FC[ TGI CTFKPI VI G CVRWMFG Y G Y KN
GO DTCEG HQT VICVFC[ 9 G ECPPQV EJCPI G QWT RCW/ YG
ECPP QVEJCPI G VIG HCEV VJ CV RGQRNG Y KNNCEV KP C EGTVCKP YC[ Y G
ECPPQVEJCPI G VIG KPGXKCDNS 6 JG QPN \J KPI
YG ECP FQ KURNC[ QP VIG QPG WTKPI Y G JCXG CPF VICV
KU QWT CV\WWFG + CO EQPXKPEGF \J CV NKG KU YJcv
JCRRGPU \Q O G CPF JQY + TGCEVWQ KV

#PF UQ VKUY KJ [ QW

9' #4' +0 %* #4)' 1( 174 #6646 7&"' 5

%JCTNGU 5YK PFQNN



Psycho-Geometrics

The Five Geometric Shapes which describe our personalities are:

The logical thinkers are considered using the left hemisphere of the brain. These
are the Box, Triangle, and Rectangle. The creative thinkers are said to use the right
hemisphere of the brain most and are Circles and Squiggles.

(1) Box

« Committed to task « Hard worker < Believes meetings are a waste of time
* Loves rules and goes by manuals ¢« Most organized and things must be in their
right place ¢ Not a touching and hugging person ¢ Likes calendars and schedules
* Collects data and describes things as “precise” or “exact” « Slow to make
decisions because needs time to analyze ¢ Facts must be in writing to believe it is
true « Loves to create forms « Most conservative of all types ¢ Slowest to change
Usually most religious « Even though a loner at work, the best friend you will ever
have — most loyal « Commitments are forever « Rarely appears stressed ¢ Usually
shows few emotions

(2) Triangle

» Has tendency to tell others what to do ¢ Likes recognition « Usually a leader
moving upward with ambition ¢ Processes information quickly « Makes decisions
quickly « Annoyed by indecisiveness of others ¢ wants to hear several solutions
when they hear there is a problem « Good at political moves ¢« Moves quickly from
one decision or topic to another « Usually hard to get along with « Do not argue with
them or embarrass them, especially in public « They get even

(3) Rectangle

» Confused ¢ In a state of change « Growing
upward « Temporary state which many of us pass
through ¢ Period of questioning self « Usually the
label given an adolescent, a person at a new job,
new marriage, in retirement or mid-life crisis « Can
be any of the other four shapes at the drop of a
hat « Difficult to work with « Unpredictable ¢
The time when we are most open to new learning



(4) Circle

* Wants to feel needed * The lover ¢« The people person « Loves to be a team
player « Does not work alone ¢ A nurturer, caretaker « Loves to help others with
problems ¢ Loves harmony and joy * Best listener « Empathetic « Best
communicator « The only person who operates equally from both sides of the brain
Understands others and can communicate with them « Suffers when harmony does
not exist and conflict does * Brings work problems home ¢ Should surround
themselves with a triangle person ¢ Circles are gossips, they don’t mean to be they
know everything because others talk to them ¢ Put smiley faces on their papers °
Like “get-acquainted” activities

(5) Squiggle

» Has own unusual behaviors ¢ Sex crazed ¢ Only one truly right-brained
people « Creative * Innovative « Bored with routine « Needs many things going at the
same time ¢ A bright thinker « Wants to know more than the rule — the why ¢ They
try, but do not think as others « The thoughts change so quickly « Hard to get them
there on time « Don’'t understand why it is important to get there on time « Very
motivational to others « High energy ¢« Dramatic « Usually does not do maintenance
or follow through < Needs creative space ¢ Likeable « Spontaneous « Say what they
think « Cannot tell a lie « May be disguised as other shapes to fit in

All five shapes are within each of us. One is dominant but we can flex to
another shape to work well with others.

To flex to Box ¢ Make appointments ¢ Have written agenda ¢ Send agenda ahead
of time ¢ Greet them quickly and get to the business at hand ¢ Go in a logical step-
by-step order and if interrupted, begin at top again ¢ speak slowly to box to allow
them time to think through everything ¢ Dress yourself conservatively and
professionally

To flex a Triangle « Move fast  Begin at the end to tell why you are here * Be
assertive but appreciative of the triangle person ¢ Show strength in presentation of
solutions ¢ Dress for success — labels and fashion



To flex a Rectangle « Decide what shape they are at this time and flex to it « Use
circle and triangle mostly to give them support of themselves and to give goals and
instructions

To flex to a Circle « Give them love and support » Genuinely brag on them « Since
circles are the best at reading body language, don't try to fool them « Spend time
with them < Develop a rapport with them « Love to sit there « Speak slowly

To flex to a Squiggle « Present idea with great enthusiasm and drama * Be very
excited ¢ Use unique approaches and visuals

When dealing with clients who are:

Boxes - Have the answers and data organized to present in a logical order and
give them time to process it

Triangles - Go for the close and the sale at the first sign they seem to understand.
Don’t prolong it or you lose them.

Rectangles - Different every day and loves to ask questions.

Circles - Spend time with them and get to know them.

Squiggles - They will probably get excited and do nothing but be creative and
enthusiastic in the presentation.

When dealing with children who are:

Boxes « They want rules. Push them to socialize and share their organized toys.
allow them to be weak and teach them it is OK.

Triangles - Will take risks, teach them how to take smart risks.

Rectangles - They are all here in adolescence. Questioning of norms. Show them
day-to-day examples.

Circles - Will always be there for you and will love you. Encourage them to stand
strong and not get trodden upon by others.

Squiggles - Rein them in to reality, but let them dream.

A WINNING TEAM HAS ALL FIVE SHAPES! VALUE EACH SHAPE!

ALLOW OTHERS TO CHANGE SHAPES!



3DM-BHIYRD

Hopes for favors
Relinqushes Rights
Views others as superiors

Avoids Problems
Defers to Others
Bottles up fedings
Gets taken advantage of

L ets others choose
L ets others decide

$ J NGB HYRD

Attadks persons
Demands respect
Views <lf as superior

Instill s fear in others

|s deasive and makes
choicesfor others

|s cocky and hostile

Demands favors

Ladks resped for others

$ VRERY-B R

Attads problems
Claims legitimate rights
Reaognizes other's
rights
Commands resped
Respeds others
|s honest about fedings
Works towards goals
Makes own choices
Dedswell with anger
Exudes confidence
Requests favors
and services
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Purpose of the ativity isto help participants:
1. Increese avarenessof their interpersona style

2. Understand personal strengths and weaknesses
3. Lean an appredation of other stylesand how they interact
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During the next few minutes we ae going to lean alittle more @out ourselves and have
fun doing it. Before you begin the activity, thereis ashort inventory | would like for youto fill out

,167 58 &7, 216 )2 50 2'), (' 6'

There aesix statements. The first three are to befilled out asif things are going well. The last three aeto befilled
out in relationship to when things are not going so well, i.e., conflict, frustration. Youwill noticethat you areto
distribute ten points oneach. Your response may be any combination from 0 to 10 aslong as the total for each item
totals exactly 10 pants. Y ou may tota your scores onthe first three and on the secondgroup d three When you
have your 6 scores, put the sheet aside and we will talk abou the resultsin afew minutes.

$1,0%/6 ,*1 6

Youwill notice that there are three posters around the room with animal names onthem: Lion, Fox and St Bernard.
Dedde which of these animals (with its human characteristics) best describes how you relate to and work with athers.
We are al probably a combination bu select the one which best describes you.

Onceyouve dedded which animal is most like you, go to the poster with that animal’'s name onit (Make sure
everyone seleds an animal before proceeding.)

Oncethe three groups are set, give the following instructions:

1. Select a chair/recorder to coordinate the groupadivity and to handle the reporting out phase.

2. Eacdh group isto make aposter (provide poster-paper and a magic marker, GREEN-FOX, RED-LION,
BLUE-ST. BERNARD, for ead group.) The poster isto include the following:
A. A list of adjectives which describe this animal.
B. A list of advantages/strengths to being thisanimal.
C. A list of disadvantages/weaknesses to being this animal.

3. Each group sharesits poster with the other groups.

4. Getinyour teans and dscussyour strengths and weeknesses. Talk about how you can assist ead other
and how you might aacentuate your strengths to offset the weaknesses of your partner.
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All people have a haracteristic interpersonal style.
All interpersonal styles have strengths.
All interpersonal styles have weaknesses.
Wedaknesses are strengths used to excess
Under stress, styles may change.
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Characteristics:

*Likes being genuinely helpful.

*Cares about others feelings and well -being.
*Didlikes =lfishness and anger .

*Views self as nealing to be more asrtive.

STRENGTHS = » WEAKNESSES
Suppative -« » Submisdve
Trusting - » Gullible
Adaptable - » Spineless
Optimistic - » Impradica
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Characteristics:
*Likes to be independent and self-sufficient.
*Vaues planning & an orderly approach.
*Didlikes emotionalism, respeds lodic, facts and wisdom.
*Views self as neading to be more trusting and considerate.

STRENGTHS = » WEAKNESSES
Analytic - » Nit-picking
Cautious < » Suspicious
Methodicd - » Rigid

Fair < » Unfedling
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Characteristics:
*Likesto control & get things dore through others.
*Likes to compete and win.
*Didlikes gullibility and indedsiveness.
*Views self as needing to be more considerate.

STRENGTHS = » WEAKNESSES
Ambiti ous < » Ruthless
Competitive » Combative
Self-Confident » Arrogant
Forceful - , Dictatorial
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Please put pointsthat add upto 10in the boxes of ead numbered item. A.1- B.3. For example, in
A.l.,youmight distribute the points 3,3,4.

A.

O

1. | enjoy thingsmost when | am . ..

helping others do Q

what they want to da
2. | would describe myself as a personwho most of thetimeis. . .

getting othersto do
what | want to da

friendy, open and energetic,

who sees me self confident and

goodin aimost onewho sees

everyone oppatunities
others miss

3. I findthose relationships most gratifying in which | can be. ..

of suppat to a the one who
strong leader in provides the
whom | have faith. leadership athers

want to foll ow .

Total Column 1A Total Column 2A

1. When | runinto oppositionto what | an doing, | am most apt to . . .
giveupwhat | am doing Q beome forceful and

and pu my wantsto ore pressfor my right to
sidein order to be helpful. be daing it.

2. In getting dlong with dfficult people, | usudly . . .

findit easireto just go along find them as challenges
with their wishes for the Q to be overcome.

moment.

3. If ’'m not getting what | want from arelationship, | am most apt to .
Keep hopng and trusting that Q beaome more forceful and

O O

things will work themselves persuasive and push harder
out in duetime. to get what | want.

O

Total Column 2B

<> Total Column 2

Total Column 1B

<>Total Column 1

O

O
O
O
O

doing what | want
to dowithou
having to court on
others.

cautious and fair
and who stands by
what | believeto
beright.

neither aleader nor
afollower but free
to pusue my own
indepedent way.

Total Column 3A

becmme doully
cautious and chedk
my paosition very
caefully.

resped their rights
andinsist that they
resped my rights
and interests.

abandontherela-
tionship andlook
elsewhere for what
itis| want.

Total Column 3B

Total Column 3
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TKH6HOMMHR D* RRWH

1 H WDDZ KHQ\ RX \HHIHMNHKHDAQJ \RXW | RUWHZ LOMJ |OLQ) DR 1Q 9 IRP DARQ
\ RX P LIKWARQMGHUZ KDAAHIFHKD/AVARYHHG DARZ K\ WH 10 WDAZ D $ VHIK BLLGI @SVIW
Z 1QIV IWRHDMYDQ XSO WRUWHELLGLP P HADMD |RORZLQJ % 10LQJI1Q 9  |1RP DARQ WHZ KRB

| GFAN DG&/DABDAV - SHAHOAUDMUI OLQ) IDQIHWIDQL HFK ELGIGF RQ
IWRZ Q

3HR3BIZ KR\KDLHDFRP P RQGLHRARQDG\HQHR. FRPP XQW FDQIMZ KHHWH DIHIRQ) PRH
TXEND DOGHM® EHDAHWH DUHWDYHIQ) FOWHWLXWAR ROHDRM-U

© KHQDJRRHIDIYRAAR | RUP DARD LWXGEHD | HHYWHGD) DQGUHIMECFHR W LQJ VRJIR
MDERH DQGTXUEND JHVEDAN LOR | RP DARQ\RVENHDGYDOMIHR WHAWQ) SRZ HUR WHELLGXS
| URQW

, | ZHKDHWHVFQHR DIRRH Z HZ 1IO@R LQI RIP DARYZ W \WRHSHRSBIZ KRODUHKHDG-GLOQWH\CP H
ZD ZHDH

: KHQWHKHIGIRRHIHMWLHG IMRMYELFN LQWHZ LQ) DG DCRMHUIRRHI QGH/SRQW
WY VQUEBNRVENHMU/GRQJ GP DQRQ) MEY Z KNKHUZ W SHREDIRUZ WL JHNHI OLQJ \RAK

* HNHKRQN | URP EHKIQG VR HIFRXUDTHWRVHXS | LIRQWRINHHS XS WHL\SHIE

: KDWP H/IIHY/GRZ HILYHZ KHQZ HKRONI R BB

) LQDOO DOGWLVLVLP SRYBQN Z KH) DIRRHIHMMEN RULVZ RXQG-GE. JIXQKRNVOQG| DY
RAR | RP DARQ VZ R RMHUJHAHI DR W WDAJRRHDQGI RIBZ. IWERZ QR GLGKHS DG
SIRMAARD 7 KH B Z LW WHI DEBR JRRHXQAOWYCEGIVR 1 ® RUXQAOWAHY DOGRY® WHO QR
WH OXQRK RMWRQWHURZ Q RUZ LW DORMHUI RUP DARQVR FDRK XS Z W \WHUJIURXS

, | ZHKDHWHVHOHR DIRRH Z HZ IOGRIGE  HRK RMEUGNHWDWV

$ 6HROG+ HIQ) R & KINHD6RXS | RUWHBRXO




Styles for Handling Conflicts

A problem can be
defined as a personal
or interpersonal
situation that presents
itself to an individual or
group and requires
some action.

A conflict can be
defined as a problem
situation where the
concerns or interests of
two or more parties
appear incompatible.

Most of us use
different techniques for
resolving conflict.

There are five typical
modes of responding
to conflict situations:

COMPETITION
"l win, | get all my needs met; you get nothing:”

In this style, the person pursues his/her own concerns at another's
expense. It can be trying to win, thereby making the other person lose; or it
could be simply defending a position you believe is correct.

ACCOMMODATION
"You win. | give in; you get everything:”

In this style, the person yields to another's point of view. He/she
pays attention to the other's concerns and neglects his/her own.

AVOIDANCE
"Neither of us gets anything."

The conflict is not addressed in this style. Both people withdraw from
the situation by ignoring it or postponing the issues.

COMPROMISE
"Each of us gives a little and gets a little."

The parties involved in the conflict seek a middle ground by splitting
the difference. Each side is partially satisfied by the solution.

COLLABORATION
"We're in this together; two heads are better than one.”

The problem is attacked, not the people. Parties involved in the
conflict work to explore the root of the disagreement in terms of what each
side needs. After the problem is redefined in terms of needs, the parties
work together to find a creative solution that is mutually satisfying.

Competition: | eat the pie.

Example: There is only one piece of pie left. We both want it.

Accommodation: | let you eat the pie.

Avoidance: Neither of us eats the pie. "

Compromise: We divide the piece and each of us eats half.

Collaboration: We redefine our goal as each of us wanting something sweet to eat. We get some
ice cream and each of us has pie a la mode.
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[ DMVRMWUHHINVEVR WH& RQ QRN HROWRQ 3 URAHW

1 OP HILYHR WHWD JURXQGUX®VI RUILJKWQ) [DLD  LQFRY RAHROMR)
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7 HOP HOERXAWRP HRH RUVRP HMLQ) WD OHRHG\ RXUFDLHIFKRIFH

. KDAMR\RXHJQR DG ®@N\H CERXVY RXUNEE'
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$ UH\ RX SHIRQDOOWDM IHGZ IW KRZ Z HD) RX GR\ RXUVAE'

$ CAWRQDOARPP HQW DGYIFH
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Team leaning is a powerful learning devicethat
is often neglected because many students know
cooperation ony as cheating. Joint problem solving
requires legitimate giving and receiving of help. This
adivity will have been effective if the members of the
class become more sensitive to how their behavior may
help or hinder joint problem solving.

The Cooperation Squares game described
below, can be played in the upper elementary grades or
above. It takes about 45 minutes.

Before dass prepare aset of squares and an
instruction sheet for each five students. A set consists of
five envelopes containing pieces of stiff paper cut into
patterns that will form five 6"x 6" squares, as s1ownin
the diagram. Several individual combinations will be
paossble but only one total combination. Cut each
square into parts athrough j. Then mark the envelopes A
through E and dstribute the pieces thus. Envelope A,
piecesi,hg, B, piecesaaac; C, piecesaj; D, pieaes
df; and E, piecesg, b,f, c.

Erase the small | etters from the pieces and write
instead the envelope letters A through E, so that the
pieces can easily be returned for reuse.

Divide the dassinto groups of five and seat
ead groupat atable equipped with a set of envelopes
and an instruction sheet Ask that the envelopes be
opened only onsignal.

Begin the exercise by asking what cooperation
means. List onthe board the behaviors required in
cooperation. For example: 1. Everyone hasto
uncerstand the problem. 2. Everyone nealsto believe
that he/she can help. 3.Instructions have to be clear. 4.
Everyone neals to think of the other personaswell as
himself.

Describe the experiment as apuzze that requires
cooperation. Rea the instructions aloud, point out that
ead table has areference copy of them, then give the
signal to open the envelopes.

The Instructions are as follows: Each person
shoud have an envelope mntaining pieces for forming
squares. At the signal, the task of the groupisto form
five squares of equal size. Thetask isnot completed
urtil everyone has before him a perfect square and all
the squares are of the same size.

These arethe rules; No member may speek.

No member may ask for acard or in any way signal that
he wants one. Members may give cadsto others.

When al or most of the groups have finished,
cdl time and dscussthe experience. How did youfed
when someone held a piece and dd not see the solution?
What was your reection when someone finished his
square and then sat back without seeing whether his
solution prevented others from solving the problem?
What were your feelingsif you finished your square and
then began to reali ze that you would have to bre& it up
and give avay a piece?How did you feel abou the
person whowas dow at seeing the solution? If you were
that person, hav did you feel? Wes there aclimate that
helped o hindered?

If students have helped to monitor, they may
have observationsto share.

In summarizing the discussion, the teacher may
wish to review behaviors listed at the beginning. He
may also want to review behaviorslisted at the
beginning. He may also want to ask whether the game
relates to the way the classworks from day to day.

By using multiples of 3inches, severa
combinations will form one or two squares. Only one
combinationwill form five 6"x 6" squares.
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[SSK P DM HYHXO [P R WHKEIURXS P HP EHY 7 KH\KEJURXS P HP EHY/
DUHVRTS CRVRVHYHDOMHLQ RUP DARQ RQWHUFDLG/\VR D). RH I8HDVRY SROQW

9 7 KHFRQWOEQNQMKFNVWHP HP BHYR HIFK \KEJURXS \RVIXG. WHI CRAKHMY
DG WHFLG/WDAZ HHDVWIQHS\RWHP ) LYHP LOXAWMY

9, 7 KHFRQXGEQADAVLL DY RQHQHHGBVFDOLL LFDARQ DG G-I LS SRSUDMD Z LW
DD TXHMRYY ) LYHP LOXWY

9,, 7 KHFRQXOEQNH STQVWDNKMKEIURXSVZ LOBHWP HEDVWH  XQWALP E®
WHEDQN OF FRXQWVDQG P DK WHQIP HR HIFK CFRRXQIKRTHUZ W WHS S RSUDM
EDON DFFRXQAQXP EHU M HR EDIQRH DOGRAFXSDARY 7 KHP HP EHYWR HIFK
\KEJURXS DIHWRTG WDAGXUQ) WHIFAYIW WH P D GVRXWWHLG RIP DARQ RQWH
FOLG/WDAZ HHD/VIQHG\RWHP EXWRM P D QRASDWWHFDLGYDIRXQG I RU
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9,,, 7 KHFRQXOEQNNEINVWHWRSZ DK DQG DQ GXCRH WD WP HVREHILO
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o KHDDKDOGLVUIVHG WHFRQUXOEQAP DNA/DQRMR WHWP HOQGWHD
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P HHD WOOMHKEIURXS P HP EHURUWH\KEIURXS VR FRQAQXHZ RINQJ RQWH
SUREGP EHFDXHWHDOZ HILVCRAFRUERW 7 Z HOW | LYHP LOX\WMY
. $ | \WWUERM \KEJURXSVKDYHI RXQG WHFRU HRMG\ROMRQ WHDQZ HYDH
Z UMD RQ GHZ \SUQADQG SRIMS 7 KHFRQUXGEQABDGY DAVAXV IR EDHGE RO WH
| RTBZ Q) TXHMRQY
. KDNQAYIGDEHKDYIR YOG SIREGP \RNQJ P HMRG/I CHOBMS\ RXU
\KEJURXS LO\RYLQ) WHSUREGP " :  KDNQAYLGDOEHKDYIRYOQG
SUREGP \RYLQJ P HMROVKIQGHHG LW
$ WZ KDABRQNZ HH\ RX WP SIMG\R GDYHWHVKEIURXS DOGWE \R
\RYHWHSUREGP RQ\ RXURZ Q' :  KDAFKRIFHAG\ RXPDNH + Z (R
\ RX CFFRXQARU\ RXURKREH
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. KDMAG\ RX GOLD CERAWWARQ CRAEHE HHD LQA YIGKDCREMPAYHYDQG
WP RENMPAYHY/DOGLWH | HRARQWIP Z RN
,QZ KDAZ D VARX@\ RX P DNHWHWEP Z RNP RH H HRAYHLQ WL\ \WEP
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0G

7 KHOF RXQAKRGHY KDYHWH| RBZ LQJ RFEXSDARQYY WM
DEKOEHADD

$ FIRXQEQNDUAKIMWRAVDARMHY  GRARU DOG\WLIFKH
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Z HHVN-Q\R\RYHWHSUREBP < RXP D WHD\KDIHWHFRUERAIQZ HUZ W\ RXU
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LVQRAFRUEPNQHYHY DSHAM RXP D IHARQWH\XEIURXS DQG GERWVNYSRON| URP
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7 KHEDDQRHLY CF FRXQAQXP EHJ \Y,

7 KHEDDQAHLQ WH CF FRXQEIQNY DF FRXQAL GV \WKDQ
3DNYVDWERKHJ

7 KHEDDQAHLQ WHZ HAM.Q %N CDFFRXQAVP RIHWID
7 KHEDDQAHLQ - [P LHVIFIRXQAY

7 KHWORKHUREVACHG D\GHADORVFRXQAZ LW & HOADDYDON
5 RE VOFRRXQAQXP EHULY



816&5$0% ,1* WH®1. $&&28176 $16: (5 6+(( 7

10PH

SRE
-CP IH
Y\
/ AV@H
3DV

2 FEXSDWRQ

$ FIRXQAWV
$ UKIWFW

' RARU

$ WRWH

7 HRKH

VDN $FARXQV 1R

1 RUNHO
6RANH.O
( DIMOQ

© HAMO
& HQADD



8 QURLDP EGQ YDQN $FARXQYY DRASKHHW

7 KRHI LYHSHRSBIKDYHEDQN CFRXQN
5RE -CPH,Y\ / H@QH DQG3DWV

7 KHQP HVR WHUEDQ\V @UMS DEKOERAFDD®  DHDYIRORZ V
& HOADD( DIMD 1 RIMHD 6RAMHD DOG:  HAMO

7 KHIRTBZ LQJ DFRRXQAXP EHY @UMGLQ QP HIFDORUGHU KDYHEHILY WHS
VR \WH CF FRXQAKRTHY/

7 KHOFFRXQNVFRQAQWHI RTBZ LQJ [P RXQN OWMGLQ GRAHAQ) RGHUR
I H
DOG

7 KHOF FRXQAKRTHY KDYHWHI RTBZ LQJ) REFXSDARYY QMWMG DEKCEHAFDD
CF ARXQEQNVDAKIWAAVDARGH GRARUDQGWORKHU

< RAUNKEIURXS VBN LVVR P DK WIHQDP HR' HIFK SHYRQZ LW WH
D5 S RSUDMRERXSDARY EDQN CFARXQAQXP BHUDQG DF FRXQNEDDQRH



3$76$882817180%5%$1' -$0,( 6
$&82817180%58217%$,1 7+( 630 (
1809%52)"' ,*,76

/(6/,( ,6$1 $77251(<
$0,(,6127$1 $88&2817$17

7+(5(.,69%/%$1&(2) 1 7+(
' 2&7256%$&%2817

(67(51 %b1. $&&28176+%9( 6,;
YL L,T76
3$7 ' 2(6127 +$9( $1 $&8&2817
7+ 6287+ (51 u$1.
7T+( Y%/$1&(,1 7+( $&8&2817 $7
($67(51 % 1. ,6

52% 2(6127 +$9( $1 $&8&2817
7+ 6287+ (51 % 1.

7+('2&7256%$&&28171809%5,6
7+(%/%1&(,1 $&&2817180%5
,6

7+( 9% /$1&(,17+($&82817$176
$&82817 ,6/(667+%$1

337,63 7($&+ (5



THE BALANCE IN THE WESTERN BANK
ACCOUNT ISMORE THAN $100Q00.

THE BALANCE IN JAMIE'SACCOUNT IS
$55090.

THE TEACHER OBTAINED A SHECIAL
DISCOUNT WITH CENTRAL BANK.

ROB'S ACCOUNT NUMBER 1S10429538
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Items

NASA's Reasoning

NASA’'s Rank
Your Rank

@]

Difference A & B (+or -)

Group Rank

m

Difference A& D (= or -)

Book of matches

No oxygen on moon; virtually worthless

Food concentrate

Efficient means of supplying energy

50 feet of nylon rope

Useful in scaling cliffs, tying injured
together

Parachute silk

Protection from sun's rays

Two .45 caliber pistols

Possible means of self-propulsion

One case dehydrated milk

Bulky duplication of food concentrate

Two 100 Ib. tanks of oxygen

Most pressing survival need

Stellar map (of moon's constellation)

Primary means of navigation

Self-inflating life raft containing CO,

CO; bottle may be used for propulsion

Magnetic compass

Worthless for navigation, moon's
magnetic field is not polarized.

Five gallons of water

Replacement for huge liquid loss on
lighted side of moon

Signal flares

Distress signal when mother ship is
sighted

First-aid kit containinginjection needles

Needles for vitamins and medication will
fit special opening in space suits

Solar-powered FM receiver-transmitter

For communication with mother ship; but
FM requires short ranges

Solar-powered portable heating unit

Not needed unless on dark side of moon




7 KHER®D7 WDAHJ 5 XBVEKHMY

Obijective: 7 KHFEMRAAYHR WLVOAAMW LVVRP DNHDVP XFK P RH IR\ RXUWEP DV

SRV\E®]
Diagram of a Trading Group

THP 2 CH
SO HY
7HP 7 KWHH THP 7ZR
SO HY TABLE SO HY
7HP ) RU
SO HY

Rules: $ WD\MJCDO URP WHI RO \ RX DOG\ RUWEP Z LOTGHYHDO. RXUGHAMRQ VR WDGH
HWHJ&2 . ( RU3( 36, <RXUWP Z1O®DNHP RH RURHP RH  G-8HAQI RQZ KDVRM
RMHUWUHHWEP VIQ\ RUUMDAQ) JURXS GHAGHVRWICH

| HYHY WP GHGVWRWIGH&2 . ( HIKWEP R

I HYHY WEP GFAGVWRWIEH3( 36, HIK WP Z LV

| RH&2 . ( DOGWUH3( 36, VDHWDGG WH&2 . ( ZLQV DRGWH3( 36, VARH
HHK

$ Q RKMHJARP BELCDARQ AIDX\VHVHIK WP \R BRRH

Instructions:
7 DNHWP H\WRI CP LaDU] H\ RXWHD Z I WHX®Y DRGVARUIQ) \KHMORZ

7 KHI CROMRUZ LaILYH\ RX DG\ RAUWEP DIHZ \HIRQOWR UHRG\ RXUZ LQQQIVRU
QWH/DWUHIK URXQG DQG\R GHA.GHZ KDY RXUQH WIEHZ LOEH < RAUMDAQ) GHAMRYQ
\KRX@ EHVHRUHAKQAO, RX SOFH\ RXUADQ RQWHEE®! $ @ RXUWEP VP XWD WHFDQVR EH
WDGEHS RQ WHVEEGIDAKHCP HWP H Z KHQWHI CAOBRUILYHWHARPP DQG :  HZ LOSD

URXQG/ WHR\HHZ KIFK WEP KD/Z RQWHP RWP RH

6 SHADOMDNVVRO IFKOHD "' DXIKHW WHKCRBI\ WERKHUHGFDRUIURP |, @RV 6 VM
8 QAYHMW 1 RP DO, AQRYV | RUFRQMEXW WHLG-DIRJ7 KHER®D7 WD3-J



7/ KH 6 RGD 7WDGHJ6 FRUQJ 6 KHHW

Round Reward Balance

10.

Bonus Rounds:
5 - Reward x 3
7 - Reward x5
10 - Reward x 10

Team Name:




Step One:

6 HSOLDMWHGDLOHYLOR | RUWEP VDADVEE®! 7 KHH\KRX@EHQR P RIHWOQ WUHH
SOAASIQWSHIWEP 7 KHI RXUWEP VDAHIRK VWE®IZ LO G-BIHHOARGHWIAQ) JURXS
6HHADIUP RQWHKDQERXWIMBEG 7 KHERD7 WDGEHUS XBVEKHM/

Step Two:

3 DV\RXVWKMHKDQGRXAWWABG 7 KHE RED7 UDEHJS XBV6KHNDQG 7 KHERED7 UDGHU
BRRIQ) 6KHWV

Step Three:

$ IWUDIHZ P LOOWY UDGWHIRGZ 1Q)  $ @ RXUWEP VP X\WSOFHWHFQ VR EHWDEHG
RQWHVEEGIDAMH\EP HWP H Z KHD, JLYH\ RXWHFRPP DQG < RUUMDAQ) GAMRQ\KRXGEH
HRUHAKQAD, RX SOFH\ RXUFDQ RQWHWE®! $ IWUHIK IRXQG ,  DVWHI CAOMRU Z LOGLYH

\ RXDIHZ VHFRQGVWRUHRG\ RXUVARHY DQGWR GHAEHDVDWEP RQ\ RAUMADM | RUWHCH W
WDH

7 KHHDUHWUH HERQXV URXQGV ,QURXQG HKWP VRHZIOEHP XSGR |, Q
RXQG WHWP VFRHZ LQEHP XOASMHGE ,QURXQG  WHWP VFRUHZ LQEHP XOMSTHS
B $IWIZHSD WRUWRXQSY ZHZ LOWHH KIFK WP KDVZ RQWHP RMP RRH

Step Four:

%L WHJIDP HDQG SURFHIGWURXIK WHWQ URXQGY 5 HP HP EHVRP XGASD B\ WH
05 SRSUDMQXP BHUGKUQ) WHERXVURXQG/

Debriefing

Content: KDAZ D/YWHSXUIBRHR WILVJICP H

' RAVWLVJICP HKDYHDQ WLQJ VRGRZ W SURP RAQJ BDGHIKLS DG
WP Z RN

+ RZ AG\ RXIHIAZ KHQDWEP AGCQRAZ RINZ DGWHJIRDCR WH IPALH
WDEAQ) JURXS DAKHVEED!

+ RZ GRAVWHQDXUDCARP SHAAYHSURFHXWDAZ HIMAH SHIHORHGRAFXU
Z WIQRXU) &&/ $ FKDBMY

: KDADLH\RP HZ D VMR UHSXPHWHQDMUDOFRP SHAWYHCQDMUHEHE HIQ
LQAYLCXDYDOG WP

Q VW 8 8. 8

Process @ Didyouenjoy being aleaner in agame situation?

Evaluation Options

@+ DHWYGONZ UMDRH SDIHSTSHURQ WD Z D VMR UHSXFHFRP SHAIRYHI HIAQIVEHE Hig
QA YLDV DG \KEJURXSVIQ D) &&/ $ FKTBWU

@+ DrHWYGHN SO DR AW IRUWHU) & &/ $ RIDQ] DARQWDAZ RX@GSURP RM
WP Z RNDQGRREHDARQ $ I WUWHARP SBARQR WHCRAMW QVRXWWHU HIRARQY



1 2 3 4
6+ $ 3(
U
1,*+7 Y/< | +(-6 +,06(/) R 25
G
5  7528%( 7
7 7
5 5 7((; $050
2 2
8 0 8 |< ),5(: 25.
% %
/
(
7528 9% (
9 10 11 12
$ / $/2+ $
6800(5 +, '7$1&( 0%1
. 17( 5 6 & 12 26(
L2 (712
635, 1* %R $5'
6+$/20
13 14 15 16
6283 *° /
\ 508" ,17~ 9(/
[21*

6+,3



3

31(8021,%

C
O
M
I
N
G

Oor or or or or
Oor or or or or

J\R/L
J 7

$020 (17 E

/122,

v L LT

2L L [ [ 1 []

SN NN

al ] LTI TTTTT]

L[]

|
|

|
|
|

|
|
|

|
|
|

HEpEEEN

|
|

|
|

5 |

6 |

AlEEEEEEnEEEEEEEE

g | [ [ [ [ [ []]

o L [ I [ LILTITLLELTT]



CAREER SUCCESS
UNIT I
SUGGESTED ACTIVITIES
|. Suggested activities for instructor:
$ SURMAHWXGONZ W REMRAYH\KH MV
% 3UWRYLGHWMGNZ W LQ RP DARQ DG DI QP HQNKHMY
& ' DVRIXWXQWDRG\SHHL LF ReEvIRAYHY
" DRXVMQ RP DARQ DQG DV QP HQANKH MY
( + DHWYGQWVURBISD H OP SBVR SHYRCDDW WOW DY YRADMG Z W NBE
KXW
) 3@ 3URGAFANRQ* [P H WRUHQ RIFHREWVRAYHWUHHIQG VAAKS RS SRIMQW
| ROIMMGHONRXVHS VIIQP HQNBKHMV
0 DMIDYQHIG
D6AVRRY SDUSHJIWRXS
E 708H WROBHJIWRXS
F $ WRIMS FROWAXRARQ SDBHJ
" UHAARQY
D' MAHFDVMORWP VR DERXWLYHSHIRQVSHJIWRXS
E + D'HHIRK WP G-HGHRQD ARP SBQ (P H DQHBAND
XSHIYDRU
F6KRZ HK FRP S0 KRZ WRP DNHER H/IURP DY(ME®A
UY P DMIDYR ARQWAXPARQ SCEHU WisH DQGVAVRY DIz
WHP D\KRYWAP H [ERXW P LOMWY VR SUDRAFH




G + D/HHIK FRP S \FWJRDY |RJWHQP BHUR ER H/WH D
SUIRSFHGXUQ] DILYHP LOXMSHIRG WH \XSHYLRU LVWH
\SRAHSHIRQIRUWHIWRXS 12 7( 7 KHIOWWKARU HRB/WHIRDY DG
CRMOCORKLHYHP HOVRQWHRKDDERDLG 7 KHLQWAKRRUDBR \HLYH/D/WH

TXDDN FROAROG-S0LR HQW DQG\KRX@ CRATF FBWSRRUD FROMAKPMG
ER H/ $ GR WHLOWKRRUNKRXT UHP LQGWHFRP SDQH/\WDNVKM
GHDYHIHV/GR QRAFRXQMKQAONH. DIHGHDYHHG VR WHLQWAKRRU $ [\WU
\HYH.DO LYH P LOXWMVANRQY WHARP SDQHY YRX@ EHVHMQ) DOG
CRKUAMQ) UHDDWAE JROY

H + DHWH \XSHYMRU GIY MISVR SDBHUZ KIFK KDYHSUREGBP VZ UMY
ROWHP ([ CP SOV ( P SB HHVMNH GRQRADIBZ. D) RHVRZ RINWH
I LNV RP LOXM/R WHQH WRXQG 7 Z RHP SR HVAR QRAKRZ 1RU
ZRN \Z RSO HYDHEN-DRMWR WHWP 7 ZRHP SR HVDLHO@MIRU
ZRN Z RSO HYMWRXWRMI LUXP LOMMR WHCH WRXQG ( TXLSP HQWV
Z D/QRABURSHD FOUHGIRUDQG FRQHTXHD® EIRHGZQ  \WMP
FOQCRAKVHWHVALY R RUWHI LUXWE RP LOMVR WHQH WIRXQG
6KRMWHR UY P DMIDY UHSXFPHWHIP RXQAR FROMKPARD SCBHJ
D/DLOE®! ( TXLSP HQAZ DVCRABLIRSHD FOUHG I RUDDG FROHTXHOW®
BERHGZQ WP FOQQRAKVHVESHI RUILUWP LOMMR WHQH WIRXQG

| 3@ (AR OWJ SURGARARQ* OP H LORGHIMRFBDQ XS WH\RIBY
R SCEHURQWHIQRRIDQGLIQWH ZRNDHD 1 2 7( 1 RMP X@ARQLY
HI HAAYHL AQVAXVIRQR WHI HHIXQIVBQGFRA-BWH SHIHAG GUQ)

WHVP XOARQ RVEIRWR®Z ' DRXVIRQ\KRX@ | ReXVDIRXQGWAP VIQ
REVPAYHWUHHDQGS$ VIOQP HOABKHMY
Examples:

+ RZ GRYDURXVURBY GHYHBS LQHIK JURXS \KFK D/’ LG-DpSHRSBIDNG
" KDQOV/ RQu SHRSOY

+ RZ AGWHVP XOWRQLOYRYHWEOVR GDGHIKLS \SHADT DARQR
@ERJ WRANSIOQ) XQRQY] DARY

: KDMHIHFWAGZ RNQI XQEHJSIH/SHW P HMG-DEIXCHYKDYH*

. KDADHZ D V\RHKDGRHWIRQQ) \XFK DVH CP SBV G-P RQMADARD
SUPARH FOOUFRPP XQFDARY'



J 8 VHWHIRORZ LQJ \ HQW | TRROVAREXGED 6XFW3\ UP LG |RUD
EXEBWO ERDLG RUVR UHSURGXAH D/ DKHANVKH MVRICFOGHZ W
$ WIQP HOMKHIW DG RUVR\XS SBP HONRENPAYHWUH

(NOTE: These factors were shown to be of greatest importance for
career success as revealed in 1949 and 1970 studies. )

' HSHQEHLAW

$ FRUR LQSHIRP LQJ RSHDARY/

$ ELONV \RIRORZ LOWAXPARQYDFRXUDMD DG Z WRXWHSHAIARD
$ VWNYEDGAH VLELGHW DG \MMPAREVHLYDQAHR EUHIN DQG OXQRK

6SHGLOSHIRP 1Q) RSHDARY/ [P RXQAR CFFBVEE®IZ RN
SIRGEG

& DBCAW |RU HP HP BHIQ) QHH/Y GHERY | LIXUAY DQG
LOWAKPARQY

, QUDAYHDQG RJ BRXUAH X@H/V

3HYRDCS SOAH D5 SRSUDMGHR/ADOGIURRP Q)

$ ELON \RP DOMQKDP RIRXVZ RNQJ IHIARQYZ W RKHY/
3K\ IFDO MZHWI RUOWHZ RIN

$ ELON \RZ RIN XQGHUSURKXUHRUDEQRIP DOFRQAMRQY \KFK DY/
P HMQ) G-DEICH/ P XGOSGID/AIQP HONV DOGH WDZ RN

, QMM

3HIRCDDWV  FKHHUX@H/\DQG RUFKDLP

1 HDAZHW DG REH.OOHW/DOG P DOMDCRHRUDU OQIHP HOAR
SK\ MFDOWU BXQAQIV \KFK D/GHAV 1 LGBV DOGI RRJ

" RVQRNMRH HRRAYHWP HLQ SHYRCDOMBSKRCHFDOO\WBL.QJ

ZIWIH®BZ Z RINHY JRQI WRWHURWRER  DGRWHISHIRIBO
DAY/

$ BN \RP DNHMGIP HQVRUGHAMRQVTXIEND DQGCFRXUDMY
1 DMUDCCSWIMGHDQG DAXYCHI RUWHNE

$ FIFBMHON R ZRN Z IWILQ CFFBWEGIZ RIN WRQADUGY | RUWH
NAE

$ HON WR RIDQ] HZRN

$ ELON VR\KIJHINP SURYHP HONIQZ RNWRKQTXHVDQG
RSHDARY/






BUILD A HOUSE
(Teamwork and cooperation)

Objedives:

1. Management skill s (foreman)
2. Cooperation ("blue collar" workers)

3. Understanding and Appreciation of handicaps
Supplies:

Eadh group reeds:
7 index cards, magic marker, pencil, ruler, tape, & sheet of paper for directions.

I nstructions:

1. Select one or two "foremen " or planners. The rest are blue-collar workers or
implementers. The planner writes steps for constructing a house from the supplies
provided. Consider and dan for entrances and exits, ventilation, structural soundness
etc. Allow 10 minutes for planning.

2. During this time have implementers to do an alternative assgnment. An ided
aternative
assignment would beto have e&h student doan

A crosticusing theletters of their names asthe first letters of words describing
personality traits they fed would make them good team members.

3. Implementers construct the house foll owing only the written instructions.

4. Handicapping Conditions. Once mnstruction begins, planner(s) may not speak.
They may gesture or demonstrate. Implementers are to sit on one hand, using only the
hand d their choiceduring construction.




COLEMAN DAIRY ENTRY EXAM
APRLICANT'SNAME:

APH.ICANT'S SIGNATURE:

DATE:

All applicants must complete the following:
BASIC ARITHMETIC PROFICIENCY EXAMINATION
1. When leaving a austomer his dairy products and the total of your ticket is $14.67,if he givesyoua
twenty-dall ar bill, what is the anourt of changes you would give him?
There ae 9 one-half gallons per case. How many on-half gallons are there in 65cases?
3. A.) At 44 per case, how many 1/2 pints are therein 9 cases?
B.) In 14cases? C.) In 40cases?
A.) What is 10% of $875.61? B.) What is 6% of $87564

Add these @lumns of figures:

8.75 9.99 132.54 1.00 .67
16.92 6.21 6.10 .25 21.00
13.64 8.32 14.20 .16 4.50
.64 8.88 6.30 .20 8.32
.08 5.26 71.50 4.30 4.44
1.50 .10 .08 81.10 18.99
A. B. D.
6.
Subtraa the foll owing:
14.67 16.29 1,472.14 121.18 701.99
-1.46 -14.31 -617.10 -2.08 - 20.07
A. B. D.
7. Multi ply the foll owing:
45 44 16 44 54 28
X9 x 40 X 12 X 75 X9 X9 X8
A. B. C. D. E. F. G. H.

8. If half and half is $0.57a quart, what is the price of 16 quarts?



9.

10.
galons
11.
12.
13.

14.
15.
16.

If light cream is $0.74a quart, what is the price of 8 quarts?

If a austomer gets 8 cases of half gallons and there ae 9 half gallonsin a case, how many half
will you charge him for?

Chocolate milk sells at $0.075a half pint. what is the price of 44 ane-half pints?

Pints of chocolate ae $0.135apint. What isthe price of 28 pnts?

A customer wants 99 ae-half gallons. At 9 ore-half gallons a case, hov many cases

will he get?

Butter chips are aut 90 geces per pound. How many pieces are therein 5pounds?

If 4% milk is$1.01agalon,what isthe priceof 5 galons?

Cottage cheese sell s at $0.29a pound. What isthe st of 12 pound?



7+9=

103+ 28=

103- 28=

95x 78=

72, 18=

7/12+5/12=

134+23/8=

Express7/8 as an equivalent fraction.
Write 1 3/4 asadeamal.
Write .008as afraction.
Write 45 3/4% as adedmal.
Write 126% as adecimal.
23/16 - 13/4=

719 - 3/9=

2.45 + .365=

2.45 - .128=

Write .375as afraction.
Write 4/32 asadedmal.
/3= 760

20% of 7.5=

It takes you 15minutesto hike 172 mile. Approximately how long in housand
minutes does it take you to hike 4.75miles?

Thetime dlowed for aprocessis 1.5 hous. If you worked 20minutes onthe
process what percent completeisit?



CHECK-OUT ACTIVITY - RULES

1. In the illustration below, what is the meaning of the “8” and the “16” which appear on the left
edge of the rule?

2. Give the indicated dimension (measuring from 0) for each letter which appears in the
illustrated scale above.

A

B




LEARNING EXERCISE
Visualizing Isometric Objects

ORTHOGRAPHIC DRAWINGS

ISOMETRIC OBJECTS




([EPS®I 7 KHFRUEAADQVZ HJIRUWHWKDGHGYIHZ. R WHREVIRAY QXP BHU

7 KH\NKDGHGYIHZ. R WY REMRANY QXP BHUBBBBEB




7 KH\KD3HGYIHZ. R WY REWANY QXP BHUBB

7 KH\KDAGYIH. R WLV REMRNY QXP BHU




7 KH\WKD3HGYIHZ. R WY REMIPNY QXP BHUB

7 KH\KOGGYIH, R WILYREWRANYQXP BHUB




7 KH\NKDGHGYIHZ, R WY REVRAANY QXP B

7 KH\KOGGYIH, R WLV REWRANY QXP BHUB




7 KH\KDAHGYH., R WILVREMRNY QXP BHUB




GUIDELINES for RECOGNIZING & DEALING with SEXUAL HARASSMENT

DEFINITION: Sexual harassmnent isnow illegal under Title VI of the Civil Rights Act, enforced by the Equal
Employment Oppartunities Commisson. The guidelines define sexual harasament as unwel come sexual advances,
requests for sexua favors, and aher verbal or physical conduct of a nature which constitutes harassment when:
-submisgonto the anduct is either explicitly or implicitly aterm or condtion of an individual's
employment;
-submission or rejection of such conduct by an individual is used as basis for employment dedsions affecting
that individual; and/or
-such condtet has the purpose or effect of unreasonably interfering with an individual's work performance or
creating an intimidating, hostile, or offensive working environment.
Sexual harasgment can cover awide range of behavior: sexual innuendo,sexual suggestions or jokes,
pinups or offensive pictures, "accidental" or "friendly" body contact, kisses and hugs, propasitions, and attempted and
acdual rape. It is harasgment whether it comes from a supervisor, a coworker, a customer, an instructor, a counselor,
or a student.
Although the problem is most recognized in the workplacge, sexual harassment also occursin schod settings.
Although sexual harasament affects both sexes, it is women who are the most frequent victims.

WHY IS SEXUAL HARASSMENT NOT REPORTED?

-Shame and embarrasanent

-Fea that they may have invited it unknowingly

-Fea of reprisals from the harassr

-Convictionthat no ane will believe them

-Lack of proof

-Fea of being branded as a troublemaker

Although these reasons are cetainly understandable, silence protects the harasser more than the victim.

HOW SEXUAL HARASSMENT HURTS EMPLOYERS:

-Destructive work environment leadsto low morae

-EXPENSIVE:-Finding and training replacements for harassed women who quit or are fired. Increased insurance
premiums for stressrelated ail ment claims. Increased sick leave. Lower productivity, owing to stress for harassed
women, to low morale for other employees.

WHAT TO DO?

*Keep alog. Record each incident on paper (or tape): who, when, where, what was said or done, and witnesses (if
any). Thisiscritica, asit congtitutes legal proof of sexual harassment should it be needed. * Send a letter or memo to
the harasser, perhaps with a copy to a supervisor or administrator. Specify the offensive behavior in detail (when,
where, what) and state that it must be stopped. Keep a mpy for your file. This also congtitutes legal prodf.
*Confront the harasser. Tell him forcefully that you find his behavior degrading and spell out the consequences if he
does not stop.

*Humili ate the harasser publicly. Tell him in the presence of others what he has done. (Sometimes threatening to do
thisisenough.)

*Tak to other women. Many a harasser will victimize several women, ead of whom is too embarrassed to tell
others. A groupresponseis powerful.

*Follow each step of the grievance procedure crefully, and rote everything in the log. This makes the legal case
against the harasser stronger.

*|f the school or company grievance procedure does not bring satisfaction, file acomplaint with the Equal
Oppartunities Commisdon a file alawsuit.

AND MOST OF ALL
*Get emotional support, either from other women at work or schoadl, or from awomen's center in the community.
Sexual harassment istoo heavy aburden to carry alone.



A Woman's Place is in the Patent Office

For fun, read the followinglist of inventions and try to dedde which ones were invented
by women.

cottongin

square-bottomed paper bags

improvements on rotary engines

windshield wipers

dandruff shampoo

Kewpie Dolls

internal-combustion engines

dishwashing machine

brassere

Tommy Iron

makeup to hide "port-wine" birthmark

latex girdle

Jonny-Mop

elastic bathing suit

disposable diaper

Liquid Paper

Handy Iron

Barbie dall

portable hair dryer

wash-and-wear fabrics

Kevlar , amateria five times gronger than steel

sewing guide to sew straight seams/top stitching on a sewing machine
sporge pill ow that supports a baby in the tub

satellit e-propusion system that kegps satellit esin arbit longer
Scotchgard

redistic breast prosthesis

Lactaid for people who can 't digest milk

Bounce and Downy fabric softener

Glo-Shed for writing in the dark

areading system for dyslexics and some brain-damaged chil dren
atotally new way of developing film--lessens the danger of X rays
dough for frozen pizza

rag dall with eyes that open and close

Snugli Infant Carrier

ApneaDetedion Device for natification d stoppage of breathing
ribbed T -shirt that al ows air to circulate underneath bul etproof vests
micro-waveable frozen-food pdaging

Spaghetti Cinch for measuring the right amourt of spaghetti to cook



A~ 0 college!

David Robinson Daphne Maxwell Reid
Basketball player, San Actress, The Fresh Prince
Antonio Spurs; U.S. Naval of Bel Air; Northwestern U.,
Academy (Annapolis, MD), BA in interior design &
BS in mathematics architecture
Comments: Why the Naval Comments: On college &
Academy?: "l thought the career: "You always run
discipline there would into somebody you went to
make me realize my school with who either you
potential.” Robinson put can help or they can help
off entering the NBA so he you."
could graduate:"Something Gloria Estefan
could happen, and you'd Pop singer; U. of Miami
stop being a basketball (Miami, FI),
player. You'll always BA in psychology
benefit from being an Jodie Foster
officer." Actress, Maverick, Nell;
Yale U. (New Haven,
CT), BAin literature
Oprah Winfrey
Talk show hostess &
actress; Tennessee State
U., BA in speech and
drama
Comments: left school
her senior year to work
on TV. Asked to give
graduation address at
T.S.U. in 1987, she
agreed, but finished course
requirements first so she
could graduate.
Erig LaSalle
Actor, ER;
New York U., BFA in
theater
Reginald Veljohnson
Actor, Family Matters;
New York U., BA in,
theater
Jimmy Smits
Actor, NYPD Blue;
Brooklyn (NY) College.
BA in drama; Cornell U.,

Matt Groening MFA

Cartoonist, created The Reggie White
Simpsons; Football player, Green Bay
Evergreen State College Packers; U of Tennessee.
(Olympia, WA), BA, music, BA in human services
philosophy, cartoons &
cartooning

Bill Cosby
Actor/producer, The Cosby
Mysteries; Temple U., BA
in education; U. of Mass.,
MA & Ed.D. in education
Comments: "Get yourself
ready - not for the grades,
but for the knowledge."
Holly Robinson
Actress, Hangin' with
Mr. Cooper; Sarah
Lawrence College (New
York, NY), BA
Connie Chung
Anchorwoman, CBS
Evening News; U. of
Maryland, BA Journalism
Garth Brooks
Singer/songwriter, In
Pieces; Oklahoma State
U., BA in advertising &
journalism
Comments: Went to
college on a track
scholarship-specialty,
the javelin
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If you think your after-school job is a
major bummer, find out what stars
like Sandra Bullock and Brad Pitt did
for cash before they became
America’s most wanted - just match
the occupation with the celebrity.

(a) serving soup ‘n’ salad
at Jackson Hole, a New
York City restaurant

(b) flipping burgers at
Fatburger, a greasy L.A.
hole-in-the-wall

(c) selling music at a record
store in Los Angeles

(d) whacking weeds on a
tobacco farm in Kentucky
(e) dressing up as a chicken
to cluck customers into a
fast-food restaurant in Los
Angeles

(f) juggling olives and ice
cubes as a bartender in a
seedy New York City
neighborhood

(g) washing dishes at the

3 Pigs Barbecue in Virginia
for $2.50 an hour

(h) modeling Calvin Klein
clothing (no, not tight whities
like Antonio Sabato)

(i) painting houses in Tarry-
town. NY

()) working in a restaurant at
a swanky Beverly Hills hotel
(k) selling sneakers at Lady
Foot Locker in New York
City

(1) working on a ranch in
Wyoming

(m) directing phone traffic
as a receptionist at a
London travel agency

(n) slurping soda for a
Coca-Cola commercial in
Canada

(0) modeling for book
covers a la Fabio

(B) st (0) ¥t (@) eT () 2T (W) TT () 0T ()6 (U)'8
P2 (@9 (w)s v €@z ()T semsuy



